
To:                                                  STENGG Werner (CAB-VESTAGER); DYRSKJOT Me�e (CAB-VESTAGER)
Subject:                                         Report on the ETUC mee�ng with CAB Vestager, 25 November 2021
A�achments:                               Report on the Rover pla�orm mee�ng with CAB Vestager, 3 December

2021
 
Dear Werner and Me�e,
Please see a�ached below and a�ached reports from the three mee�ngs regarding pla�orm work. My
apologies for the delay. Happy to make any amendments.
Kind regards,

 
The mee�ng was convened at the request of the European Trade Unions Confedera�on (ETUC), with
Mr , ETUC  and Mr , ETUC 

, mee�ng with Ms Me�e Dryskjot and Mr Werner Stengg, CAB Vestager.
 
ETUC already had mee�ngs with Commission representa�ves on pla�orm work, but wanted to convey
key messages to CAB Vestager before the publica�on of the proposal for a Direc�ve on Pla�orm Work.
Ms Dryskjot and Mr Stengg stressed that it is CAB Schmit/DG EMPL and not CAB Vestager is in the
lead for this ini�a�ve, which is now in the final stage before the adop�on on 8 December. They asked
for clarifica�ons of various points presented by ETUC.
 
ETUC stressed their support for the rebu�able presump�on of employment rela�onship as a key
element for the proposed Direc�ve to have a real effect. Their view is that all the pla�orms-employers
should be faced with the same mechanism, whereby the burden of proof should be borne by the
pla�orms themselves. When a pla�orm matches one criteria, such as se�ng the remunera�on levels,
or supervising the work, this is a strong indica�on that the pla�orm strongly organises the work.
 
In case the presump�on would be ac�vated only by a combina�on of several criteria, a number of
pla�orms that do organise work would “fall through the cracks” and not be “eligible” for the
presump�on of employment rela�onship. This would probably be the case for many of the court
rulings where workers have been reclassified as employees. The pla�orms would change their general
condi�ons to only match one criteria and avoid being “caught” by presump�on.
 
ETUC also stressed that the transparency of the algorithms is essen�al in order to define the status of
the self-employed or employees. Transparency of algorithms is also key in informing and negocia�ng
with both self-employed and employees. In fact, collec�ve bargaining cannot take place if people
working through pla�orms are falsely categorised (e.g. employed through a bogus agency). ETUC also
stressed that SMEs should not be exempt from the Direc�ve/rebu�able presump�on because that
would create a risk of pla�orms spli�ng into smaller organisa�ons to avoid the obliga�ons.
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