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FINAL VOTING LIST

MeToo and harassment - the consequences for the EU institutions

Rapporteur: Evelyn Regner
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[bookmark: 2]Split of Paragraph 8, point c:

Part 1
First part “calls again for stronger measures of prevention of all forms of harassment,
notably sexual harassment” without footnote 5

Part 2

Second part “in particular calls on introducing mandatory anti-harassment training for all
Members at the earliest convenience and the very beginning of the mandate of newly elected
Members in line with the legal advice received, because voluntary harassment prevention
training has proven to be insufficient”

Part 3
Third part - footnote 5 “European Parliament resolution of 28 November 2019 on the EU’s
accession to the Istanbul Convention and other measures to combat gender-based violence

(2019/2855(RSP)), Article 16 point 3: “Calls on the President of the European Parliament,

the Bureau and Parliament’s administration to continue working to ensure that the European
Parliament is a workspace free from harassment and sexism, and to implement the following
measures, in line with the demands adopted in the 2017 resolution on combating sexual

harassment and abuse in the EU: […] to implement mandatory training courses on respect

and dignity in the workplace for all MEPs and all categories of staff”; European Parliament
resolution of 26 October 2017 on combating sexual harassment and abuse in the EU
(2017/2897(RSP)), article 17.”




    

  

  
