(JUST)

From: (CAB-REDING)

Sent: 11 July 2012 11:05

To: (JUST)

Cc: (CAB-REDING); NEMITZ Paul QUST); || (vsn:

(JUST), (JuUsST)

Subject: FW: new draft - FRA (different case)- FW: Claim for compensation for constructive
dismissal and harassment

Attachments: R- Watkins - draft reply by P-NEMITZ.doc

Dear

>

this is fine (I corrected a spelling mistake in Martin's name).

Thanks.

From:q(JUST)

Sent: Tuesday, July 10, 2012 11:20 AM
To: m (CAB-REDING);
Cc: NEMITZ Paul (JUST);

(CAB-REDING)

JUST); (JUsT), (3UST)
Subject: new draft - FRA (different case)- FW: Claim for compensation for constructive dismissal and
harassment
Dear ,

as agreed, we spoke with DG HR to get further information on the applicable procedures. Pls see below a
summary of what HR advised us upon.
Attached is a new draft for Paul's signature. On harassment, T understand that this might not sound very
helpful to the complainant, but these are the rules/procedures and we need to be hyper-careful not to

1.) mix-up the different cases or

2.) give the impression that we would be in a position to change or circumvent the applicable rules.
On whistleblowing, OLAF has closed the case after two years of investigation. The complainants' complaint
against OLAF on this is currently under investigation by the Omubdsman.

Best wishes, -

Sent: , 2012 11:10 PM
JUST)

(JUST); NEMITZ Paul (JUST)
different case)- FW: Claim for compensation for constructive dismissal and

harassment

We had further consultations with DG HR (HR.D.2 - Recours et suivi des cas) as regards the
questions raised by the Cabinet on this case. They have confirmed that the Director of FRA is
competent for handling this case, also in the specific situation where one staff member is still in
office. The general rule is that the Director is the Appointing authority for all staff matters in the
Agency, except when the complaint is against him. This is not the case here, as Morten Kjaerum was
not yet the Director of FRA when the alleged harassment occurred.

We made some amendments to the text of the letter (see word document) to clarify that it is for
Morten Kjaerum to examine this case. As advised by DG HR, we would also propose to send a blind
copy of this reply to Morten Kjaerum, such that he is aware of our response.
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----- Forwarded Message -----

From: Ray Watkins

<raywatkins51 @yahoo.co.uk>

To: "morten.kjaerum @fra.europa.eu”
<morten.kiaerum @fra.europa.eu>
Sent: Tuesday, 19 June 2012, 15:25
Subject: Claim for compensation for
constructive dismissal and harassment

Dear Mr Kjaerum,

It has been some time since I was the
Internal Audit Capability at the FRA but
it has taken me all this time to prepare a
complaint against the FRA with the
European Ombudsman. You have no
idea how long it has taken me to recover
from the treatment I received at the
FRA. However I am out of time with
the Ombudsman but he advised to raise
the case with you and I attach the basis
of my complaint. As you are aware the
EDPS has already decided in my favour
that the Agency breached my rights.

I am so disappointed that an Agency
based on protecting fundamental rights

can treat its staff in such a way.

I look forward to hearing from you.

Ray Watkins





