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Subject: FSE „SPIRU HARET”, Romania, ETUCE affiliate, demands to reconsider the 
European Commission’s decision to postpone the adoption of EU Gender Pay 
Transparency Directive 

Dear Commissioners, 

I am contacting you to raise with you our concern about the leaked EU Commission work 
programme where it seems that the plan is put the EU Pay Transparency Directive on ice. The 
leaked version states the following: 

European Gender Equality Strategy (non-legislative, Q1 2020), Adopted - followed by binding 
pay transparency measures (legislative, incl. impact assessment, Article 157 TFEU, Q4 2020): 
On pay transparency, this was highlighted in the Political Guidelines, but it should be noted 
that anything of substance will inevitably mean more administrative burden for companies. It 
is questionable whether the autumn will really be the right time for this proposal. 

If accurate, we urge you to reconsider. In our assessment such an approach would be a 
mistake with far reaching consequences. 

Action to secure equal pay cannot be called into question. Equal pay is a requirement of the 
EU Treaty while the principles on gender equality and equal pay are embedded in the 
European Pillar of Social Rights. There is a strong interconnection between a need to create a 
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