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TO ALL COREU NORMAL 
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270514 1209Z 

ACRONYM CODIV COTEL  

SUBJECT CODIV COTEL - Partial Declassification of COREU: COHOM CONUN COASI 

MAMA COEST COAFR – Meeting of COHOM on 04-05/02 - Final report 

TEXT 
 
SUBJECT: CODIV COTEL - Partial Declassification of COREU: COHOM CONUN 
COASI MAMA COEST COAFR – Meeting of COHOM on 04-05/02 - Final report 
 

The General Secretariat of the Council would like to inform all Partners that 
COREU message: 
 
-  SEC/0110/14 COR1 
 
has been partially declassified as indicated below: 

 

//////////////////////////////////////////////////////////////////// 
 

QUOTE 
 
SUBJECT: COHOM CONUN COASI MAMA COEST COAFR – Meeting of COHOM 
on 04-05/02 - Final report 
 
 
  THIS PART IS NOT DISCLOSED 
 
 

_____________________________ 

 
 

2. 

Business and Human Rights 

UK and NL presented their experiences in developing national action plans to implement the 
UN Guiding Principles on Business and human rights. Other Member States also updated on 
the current state of play at the national level. The European Commission informed the group 
on the launch of peer reviews amongst Member States on corporate social responsibility. 
Following the development of 3 sector-specific guidance notes, the European Commission is 
mapping the current state of art at EU level. Some delegations encouraged the European 
Commission to continue ensuring leadership on this file. The EEAS de-briefed on the UN 
Forum on Business and Human Rights (Geneva, December 2013) and called for continued 
lead of EU in this sector, also to counter attempts led by Ecuador to works towards legally 
binding instrument on the matter. Business and Human Rights are more and more raised in 
context of human rights dialogues and consultations.   
 
Operational conclusions:  
 
- COHOM had an exchange of views on the state of play of the status of national action plans 
on Business and Human Rights, including a presentation by UK and NL on their national 
experiences when developing such action plan.  
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- COHOM invited delegations to provide information on the status of their respective national 
action plans as part of their reporting on the implementation of the EU Action Plan on Human 
Rights and Democracy (see point 5).  
 
- COHOM welcomed the establishment of a peer review on CSR policies and activities and 
the important work of the High-Level Group on Corporate Social Responsibility and 
underlined the need to maximise synergies between this Group and COHOM in this regard.  
 
- COHOM welcomed the work undertaken by the European Commission in the field of 
business and human rights as well as CSR, in particular the preparation of a report on the 
implementation of the UN Guiding Principles at EU level. 
 
- COHOM encouraged continued pro-active engagement on this topic at the UN also in light 
of the current developments, including the forthcoming renewal of the mandate UN Working 
Group on Business and Human Rights at HRC 26. The EU will actively participate in the 
upcoming consultations of the Working Group on national action plans.  
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