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Intervention (JBJ) 
2 December 2013, 15h00 – 18h00 
Side Event – Room XXIII 
Stakeholder pre-Forum session: States  
 

•  The EU believes that the development of national action plans on business and 

human rights is essential for the implementation of the Guiding Principles. They 

demonstrate a state’s commitment to protect human rights by working with business.  

•  The European Commission currently looks into the modalities of the development of 

its own report regarding the EU priorities on the implementation of the Guiding 

Principles.  

•  The European Commission currently undertakes a peer review process with EU 

Member States on their national strategies on CSR, during which seven meetings are 

being held until the end of the year with four member states each, in order to 

exchange best practices. In this framework, the European Commission also has 

encouraged EU Member States to develop action plans on business and human 

rights. The first EU Member State to have done so is the United Kingdom and a large 

number of other EU Member States are working on theirs. 

  
Statement  (MZ or RS – tbc) 
3 December 2013, 10h00 – 11h30 
Plenary panel I – Room XX 
 
Mr Chair, 
 
On behalf of the EU, I wish to thank the Office of the High Commissioner for Human Rights 

for its support to this Forum, the Working Group for the organisation of the Forum, and all the 

facilitators of all the parallel sessions for leading us through a constructive two days of 

discussions. We would also like to thank the core group, Argentina, Ghana, India, Norway 

and the Russian Federation, for their continuing efforts to drive the process on business and 

human rights in the Human Rights Council. 

 

Since the adoption of the UN Guiding Principles on Business and Human Rights two and a 

half years ago, a lot of progress has been achieved: more and more states are taking action 

to promote the Guiding Principles and we have also seen important leadership by some 

companies. Still, the global implementation remains a challenge. It requires the commitment 

of all actors, in particular regional bodies, such as the European Union.   
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The EU remains fully committed to the Guiding Principles, as emphasised in the European 

Commission’s current strategy on Corporate Social Responsibility. The EU believes that 

governments have an important role to play as they are first and foremost responsible for the 

protection of human rights by law and in practice. Businesses, on the other hand, should 

carefully consider their impacts on society and a) plan and carry out operations in 

compliance with legal frameworks and b) integrate environmental, social, ethical, human 

rights and consumer concerns into their business strategies and operations. 

 

The EU is dedicated to a two-pronged approach: first, to ensure that the Guiding Principles 

are fully understood and adhered to at European Union level; and second, to promote their 

implementation through its external actions. 

 

At EU level, the EU and its Member States have taken tangible steps towards the adoption of 

national plans on the Guiding Principles. The United Kingdom was first to launch an action 

plan on business and human rights and a large number of EU member states intend to have 

an action plan in due course.  

As part of the duty to protect, the European Commission has further developed guidance 

material to enterprises on meeting the corporate responsibility to protect. This includes our 

guidance material for three industry sectors, namely ICT, oil and gas and employment and 

recruitment agencies, as well as our guide for small and medium-sized enterprises.  

 

For the EU’s external activities, our objective is to promote a global level playing field on 

business and human rights. This is why our guiding material is of global applicability and of 

relevance to companies operating inside and outside the EU. Further, the EU has included in 

recent Free Trade Agreements references to the promotion of Corporate Social 

Responsibility and intends to pursue a similar approach in ongoing and planned trade 

negotiations, including those for stand-alone investment agreements. The Guiding Principles 

further feature regularly on the diplomatic agenda as part of our political dialogues with third 

countries.  

 

A further important element is that the European institutions ensure policy coherence of EU 

policies, which are of relevance to business and human rights. This includes in particular 

specific human rights and labour issues, such as child labour, forced labour, human 

trafficking, gender equality, non-discrimination, freedom of association and the right of 

collective bargaining etc. We are confident that the enhanced implementation of the UN 

Guiding Principles will also contribute to achieving these EU objectives.  
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We would also like to stress the importance of a multi-stakeholder approach in the 

implementation of the UN Guiding Principles, which should involve the private sector, social 

partners and civil society representatives. EU Delegations in third countries can play an 

important role in this process.  

 

A lot has been done, but still we are only at the beginning of the implementation of the 

Guiding Principles. In the end, our success will be measured against the capacity to prevent 

human rights violations and to ensure effective access to remedy when such violations 

occur. The European Union remains strongly committed to these goals. 

 

I thank you Mr. Chair 

 

 

Intervention (SM, RS) 
3 December 2013, 16h45 – 18h15 
Panel on “Responsible supply chain management in alignment with the UN Guiding 
Principles“ 
 

•  The EU believes that responsible supply chain management is critical in order to ensure 

a successful implementation of the Guiding Principles.  

•  The European Commission financed a study on the issue, which was published in 2011, 

in order to identify potential success factors and challenges for addressing prevailing 

human rights issues in supply chains of EU-based companies. In particular, the study 

looked at the CSR issues child labour, freedom of association and collective bargaining, 

adequate standards of living, loss of biodiversity and unfair price levels. 

•  The study outlined a set of policy recommendations to the EU and its Member States, 

which have been duly noted.  

•  One of the recommendations includes the need to increase supply chain transparency. In 

line with this recommendation, the European Commission has proposed in April 2013 an 

amendment to existing accounting legislation in order to improve the transparency of 

certain large companies on social and environmental matters. The proposal is currently in 

the adoption process through the European Parliament and the EU Member States. 

•  Another recommendation of the study concerns the strengthening of the OECD 

Guidelines for Multinational Enterprises, which are a unique instrument with regard to 

their grievance mechanism at national level. In the scope of the update of the OECD 

guidelines in 2011, a key provision has been newly introduced that states that multi-
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national enterprises should avoid causing adverse impacts, including in activities in the 

supply chain.  

Intervention (AK?) 
4 December – 08h30 – 10h00 
Panel on ”Indigenous peoples and business operations – taking steps towards implemented 
the UN Guiding Principles” 

 

•  We would like to recall the European Union contribution to the work of Working Group on 

Human Rights and Transnational Corporations and Other Business Enterprises in March 

2013 in advance of its thematic report to the 68th session of the UN General Assembly.  

•  Inter alia, we stated that appropriate due diligence by investors is necessary to prevent 

negative impacts of business activities on the rights of indigenous peoples. 

•  We also highlighted three issues:  

 

1/  Indigenous peoples' participation in decision-making on matters which affect their 

rights, for example in relation to planned development projects on their land.  This should 

be done through representatives chosen by themselves in accordance with their own 

procedures.  There should be in particular, reference to the practical dimensions of the 

principle of free, prior and informed consent (FPIC), ensuring, for example, full disclosure 

of all relevant information and that documents are available in local languages.  

2/  Clarity on land ownership by addressing the lack of effective registration 

mechanisms for land tenure, including respect for indigenous communities who 

ancestrally inhabit the land. Problematic issues on corporate leases have to be tackled 

and solutions have to be found, particularly when land has been leased for corporate 

development while ownership is still under consideration in Court, or have been returned 

to indigenous people, although corporate development commitments have already been 

attached. 

3/ Different Perspectives have to be taken into consideration and have to be balanced. 

Most importantly, the potentially opposing perspectives between indigenous people and 

their traditional life and the interests and needs of commercial enterprises, particular 

those of extractive industries, must be addressed. 

 

 

 

 

Intervention (RS) 
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4 December – 08h30 – 10h00 
Panel on ”Preventing and addressing trafficking in persons in business” 
 

•  Trafficking in human beings is a serious crime and a gross violation of human rights. 

Addressing all aspects of it is a priority for the European Union. 

•  The EU’s Justice and Home Affairs Council adopted in 2011 a Directive (2011/36/EU) on 

preventing and combating trafficking in human beings and protecting its victims.  

•  In 2012, the European Commission adopted its EU Strategy towards the Eradication of 

Trafficking in Human Beings for the period of 2012 – 2016. Both documents include 

paragraphs on reducing the demand.  

•  As part of the strategy, the European Commission plans to establish a European 

Business Coalition against trafficking in human beings in 2014.  

 

Intervention (JBJ, SM) 
4 December – 08h30 – 10h00 
Panel on ”Integrating human rights in international investment policies and contracts” 

 

•  The European Union attaches great importance to the issue of responsible investment 

and supports the on-going process and work of the UN Conference on Trade and 

Development (UNCTAD) on sustainable development, including on human rights, within 

investment policy-making. It is important not to duplicate work and efforts already 

underway and to help ensuring that the work is inclusive. The EU encourages all 

stakeholders to participate in the on-going initiatives and processes. 

•  Concluded Free Trade Agreements (FTAs), including investment provisions between the 

EU and its partners, are linked to the relevant overall framework agreement in place. The 

EU intends to pursue a similar approach in ongoing and planned negotiations, including 

those for stand-alone investment agreements. 

•  The EU carries out impact assessment before entering into negotiations for trade and/or 

investment agreements. The impact assessment includes a specific section on human 

rights, which identifies areas of particular relevance according to UN conventions and 

principles. The conclusions of the impact assessment in this regard – together with those 

concerning possible economic, social and environmental impacts – form the basis on 

which the EU assesses which option would be the most appropriate course of action for 

the EU in its negotiations of an investment agreement. 
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Intervention (RS) 
4 December – 10h15 – 10h45 
Panel on "Security and human rights: Aligning key standards with the UN Guiding Principles" 
 

•  The European Union supports the on-going processes and work of the OECD on Due 

Diligence Guidance for Responsible Supply Chains of Minerals from Conflict-Affected 

and High-Risk Areas. The Guidance is a good example of how to integrate the UN 

Guiding Principles in complementary instruments. 

•  We would like to highlight that states and business should pay special attention to 

preventing and mitigating the risk of gender-based and sexual violence in conflict (as 

stipulated in UNGPs para 7) 

•  We would further like to draw your attention to mechanisms available to the private 

sector, such as the OECD Risk Awareness Tool for Multinational Enterprises in Weak 

Governance Zones, Voluntary Principles on Security and Human Rights (extractive 

sector) and ICOC. 

•  Finally, the EU would like to stress the importance of transparency and accountability 

with regard to abuses, including where companies become involved. 

 

Intervention (MF) 
4 December – 10h15 – 10h45 
Panel on "Implementing the UN Guiding Principles in the employment and recruitment 
sector" 
 

•  The European Union supports the focus on promoting the UN Guiding Principles in the 

employment and recruitment sector.  

•  This year, the European Commission published guidance material to employment and 

recruitment agencies on implementing the Guiding Principles. The selection of the sector 

followed a public consultation, according to which the sectors were selected on the basis 

of what sectors have significant human resources risks.  

•  The guidance was published this year and is available on the European Commission’s 

website.  

Intervention (SM) 
4 December – 10h15 – 10h45 
Panel on "Financial sector: Towards greater clarity on how the UN Guiding Principles apply" 
 

•  The European Union supports the on-going processes and work of the OECD on due 

diligence in the financial sector under the framework of the OECD Guidelines for 
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Multinational Enterprises, including with regard to human rights. It is important not to 

duplicate work and efforts already underway and to help ensuring that the work is 

inclusive. The OECD Guidelines are open also for non-OECD members. 

 

Intervention (JBJ) 
4 December – 10h15 – 10h45 
Panel on "Multi-stakeholder initiatives as drivers of good practice for the UN Guiding 
Principles implementation" 
 

•  The European Union attaches great importance to the involvement of all stakeholders, 

and the adoption process of the Guiding Principles is an important example of that 

approach. In the phase of promotion and implementation of the UN Guiding Principles, 

joint efforts are equally important.  

•  The European Commission published this year three guidance notes on implementing 

the Guiding Principles, namely for Employment and Recruitment Agencies, the Oil & Gas 

and ICT sectors. The development of this guidance material followed an extensive 

consultation process with all actors involved. This is why it is today largely accepted by 

stakeholders. 

•  Another example is the launch of sector-specific multi-stakeholder platforms on 

Corporate Social Responsibility by the European Commission. The objective is to 

promote the implementation of pertinent guidelines on CSR, including the Guiding 

Principles, within a specific sector. Three sectors were chosen – the machine tools, fruit 

juice and social housing sectors. The projects will run for 18 months and shall serve the 

objective to work with actors along the whole sector value and supply chain in developing 

and implementing good CSR practices. Enterprises, federations, NGOs and association 

get together and work on solutions of how to promote CSR in their respective sectors. 

•  Another example of multi-stakeholder initiative is the recent launch of the International 

Code of Conduct for Private Security Providers' Association (ICoCA) in Geneva in 

September 2013. Companies, civil society and government form the three pillars of this 

association. Its main functions are to provide and support certification, monitoring and 

complaints resolution to deliver on the main goal to govern and oversee the 

implementation of the International Code of Conduct for Private Security Service 

Providers.   

•  As an international organization supportive of the 2008 Montreux Document "On 

pertinent international legal obligations and good practices for States related to 

operations of private military and security companies during armed conflict", the 
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European Union stands ready to participate in the Association's Advisory Forum for 

Montreux Participants. 

Intervention (SM) 
4 December – 13h45 – 15h15 
Panel on "Public finance: applying the UN Guiding Principles to state-owned financial 
institutions" 
 

•  The European Union supports the on-going processes and work of the OECD on due 

diligence in the financial sector under the framework of the OECD Guidelines for 

Multinational Enterprises, which includes state-owned financial institutions and human 

rights. It is important not to duplicate work and efforts already underway and to help 

ensuring that the work is inclusive. The OECD Guidelines are open also for non-OECD 

members. 

 

Intervention (RS, JBJ) 
4 December – 13h45 – 15h15 
Panel on "Options for effective human rights reporting" 
 

•  The EU is committed to ensure effective human rights reporting. 
•  In April 2013, the European Commission proposed an amendment to existing accounting 

legislation on non-financial reporting. The objective is to improve the transparency of 

certain large companies on social and environmental matters. The proposal is currently in 

the adoption process by the European Parliament and the EU Member States. 

•  If adopted, companies concerned are requested to disclose information on policies, risks 

and results as regards environmental matters, social and employee-related aspects, 

respect for human rights, anti-corruption and bribery issues, and diversity on the boards 

of directors. 

 

 
Possible lines to take in case the EU is asked to take position on a legally-binding 
instrument 
 
•  The EU is fully committed to the promotion and implementation of the UNGPs as adopted 

by consensus in this Council in 2011;  

•  A new initiative would be premature, could be divisive and would not be an effective way 

to respond to challenges;  

•  Many steps are being taken worldwide by all stakeholders to implement the UNGPs; the 

EU will continue to work jointly with others to this end;  

•  This second Forum is an opportunity to share experience on progress, and to 

acknowledge where efforts need to be further pursued in the implementation of the 
UNGPs. 
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