
• Hef Ares(2012)15418 

Europe 2020: Social Policies 
Activa Inclusion ot disadvantaged groups, Fight against Poverty 

Brussels, 

Ms Catriona WILLIAMS 
EUROCHILD AISBL 
AVENUE DES ARTS I-2 
1210 BRUXELLES 
BELGIQUE 

Subject: Notification letter two 

Ref.: 

Dear Madam. 

Please find enclosed your copy of the agreement no. VS/2012/0509 signed by the 
Commission. 

Please note the following: 

- If a pre-fmancing payment is foreseen by the agreement, please refer to the 
appropriate clause(s) of the agreement. If the pre-financing payment is payable 
after signature of the agreement without other pre-conditions, it is not necessary to 
send a request for payment. In all other cases, please send us, at your earliest 
convenience, a payment request in writing; 

- Payment requests should be marked in uppercase "PAYMENT REQUEST" in 
order to ensure speedy identification and processing by our staff; 

- Payment requests should be sent to the address set out in the agreement. 

Yours faithfully, 

Head of Unit 

Elodie FAZI 

Ref. Ares(2014)1960689 - 16/06/2014











m ассишаисе vviin ше relevant itxms or rramevviprĶ pannersnip 
thļe partner on 

panics, ii is urawu up 

agreement no. EMP.V^/2010/0607 signed between the Commission and 
09/11/2010. 

The Commission has d 
this agreement and the 
taken note of and accept 
activities and objectives 

The partner accepts the 
work programme as de: 
the above-mentioned 
agreement, acting on his 

jdbided to award a grant, under the terms and condittojns set out in 
fi amework agreement, which the partner hereby deci ros that he has 

, for the work programme of the partner, which cor ssponds to the 
;pecified in the partner's articles of association. 

rant and undertakes to do everything in his power t 
scribed in Annex I, in accordance with the terms and 
fr imework agreement applicable to the implemet 

own responsibility. 

carry out the 
conditions of 
ation of the 

ARTICLE 2 - DURATI 3N 

The period of eligibility 
starting date'7). 

for Union funding shall be 12 months from 01/' 

Ш ARTICLE 3 - FINANCING THE WORK PROGRAMME 

The total costs eligible for 
the partner's estimated opť i 

for the period in question, 
and those not eligible, in ai 
the framework agreement. 

Union funding are estimated at EUR 1 310 042.0í 
rating budget in Annex II. The estimated operating 

be in balance and shall show all the operating costs and receipts estimated h 
making a distinction between costs eligible for U 

/2013 ("the 

a$ shown in 
budget shall 

tjhe partner 
licļn funding 

ccordance with the definition of eligible costs in Article 11.15 of 

The Commission shall contribute 
the estimated total eligible 
determined as specified in 
Article 11.20 thereof. 

a maximum of EUR 996 287.00, equivalent t » 76.05% of 
costs indicated above. The final amount of the gì mit shall be 
Article 11.18 of the framework agreement, without prejudice to 

1 

ARTICLE 4 - ADJUSTMENT OF THE ESTIMATED BUDGET 

By way of derogation from 
when carrying out the work 
headings of eligible costs, p 
implementation of the work 
20% of the amount of each 
intended, and without excee 
inform the Commission m w 

Article 11.14 of the framework agreement, the p; rtţier may, 
s between programme, adjust the estimated budget by transft 

ovided that this adjustment of expenditure does nt ; aįffect the 
programme and the transfer between headings does wt exceed 
heading of estimated eligible costs for which the transfer is 
ding the total eligible costs indicated in Article He shall 
iting. 
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Within 45 days of the date when the last of the two parties signs the agreement 
pre-financing payment of EUR 398 514.80 shall be made to the partner, representi 
40% of the maximum amount of the grant specified in Article 3. 

Further pre-financing payments: 

Pre-financing may be paid in several instalments. In that case, payment of ег 
further instalment may not be made until at least 70% of the previous pre-fmanci 
payment has been used up. Where the consumption of the previous pre-financing 
less than 70%, the amount of the new pre-financing payment shall be reduced by ι 
unused amounts of the previous pre-fmancing. 

Every request for payment of a further pre-financing instalment must 
accompanied by the documents specified in Article 11.16.2 of the framewt 
agreement and by a progress report on the implementation of the work programme 

Within 45 days after the Commission receives the request for payment of a furti 
instalment, together with the documents referred to in the previous sub-paragraph 
further pre-financing payment of EUR 398 514.80 shall be made to the partn 
equivalent to 40% of the maximum amount of the grant specified in Article 3. 

Payment of the balance: 

The request for payment of the balance shall be accompanied by the final activ 
report and financial statement specified in Article 11.16.4 of the framewc 
agreement and by a certificate on the partner's financial statements and underlyi 
accounts for the period in question. 

The Commission shall have 60 days to approve or reject the activity report or 
request additional supporting documents or information under the procedure k 
down in Article II. 16.4. In that case, the partner shall have 30 days to submit t 
additional information or a new report. 

A payment representing the balance of the grant determined in accordance w 
Article 11.18 of the framework agreement shall be made to the partner within 45 ü 
following approval by the Commission of the activity report accompanying 
request for payment of the balance. The Commission may suspend the period 
payment in accordance with the procedure in Article II. 17.2 of the framew· 
agreement. 

ARTICLE 6 - SUBMISSION OF REPORTS AND OTHER DOCUMENTS 

The activity reports, financial statements and other documents referred to in Article 
'Payment arrangements' must be submitted in three copies in English on the foliowi 
dates: 
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speellied m Art iele 5; 

Final activity η 
at the latest, wi 
Article 2. 

^port and financial statement: at the request for finą 
hin 3 months following the closing date of the acti : 

payment and, 
щ specified in 

I the template 
icçompanying 

The final activity report and an executive summary must be completed usir 
contained in Annex III of this agreement. They must be submitted with the 
documents on paper and n electronic format as indicated in the template. 

ARTICLE 7 - BANK ACCOUNT 

Payments shall be made to the partner's bank account or sub-account de idminated in 
euros, as indicated below \ 

Name of bank: 
Branch address 
Account holder: 
Account no: 
IBAN code: 

This account or sub-account must identify the payments made by the 
Moreover, the funds paid to this account or sub-account shall yield interest 
benefits under the law of the State on whose territory the account or sub-accouļļi 
Such interest or benefits shall, if they are generated by pre-financing, be dedw 
payment of the balance or recovered by the Commission as specified in Artu 
the framework agreement. 

ļ ак. им 

SIGNATURES 

For the partner 

Ms Catfiona WILLIAMS 

/ 

cxmmission. 
r Equivalent 
t lis opened, 
ed from the 
eill.17.4 of 

Done at . 

In duplicate. 

Specific agreement no. VS/2012/0509 

For the Commission 

Emma TOLEDANO LAREDtt) 

. (dale) 

Done at Brussels 

on (date of C. A.D, stamp) 
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See attached document - 21 pages. 
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See attached document - 18 pages. 
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ANNE; 

TEMPLATE FOR THE ANNUAL WORK PROGRAMME 

Cover Page 

The key role of the Annual Work Plan is 
- to update the context analysis and strategic planning at the core of the Trien 

Strategic Plan (Part A.) and 
- to plan activities aimed to achieve the strategic objectives at a more detailed h 

(Part B.) 
Please read and follow the instructions carefully. Please write your text in the grey areas. 

Name of the Partner Organisation: <Eurochild> 
Framework Partnership Agreement Reference number: <VS2010/0607> 

ANNUAL WORK PROGRAMME 2013 



Contextual scan 
planned Strategic 

As it is likely that there 

and assess the situation cc 

alnd assessment (Chapter 5 of the Triennial Strategic 
Objectives (Chapter 6 of the Triennial Strategic Pla 

were some changes in the operating environment n .the meantime, 
which may also necessitajte some adjustment to the strategic objectives, plea e ¡briefly update 

nceming the period of this Working Programme. 

1. Operating enviro 
No more than two paragn 

län); and 
№ 

» iment 
í phs assessing the need or the prevailing conditions 

environment of the Partner Organisation that might positively affect or deter 
the Organisation, focusing on the important changes (if any) which are relev 
Contextual scan and assessment (Chapter 5 of the Triennial Strategic Plan). 

ini the operating 
hè operation of 
ni to the initial 

The European Ccmtanissioi į phiłd poverty 
and c * " ' 1 

; ·.Γ 

2. Strategic Objectives 
The Partner Organisation has agreed on a set of strategic objectives for the peric 
which form part of their Tri© miai Strategic Plan (Chapter 6 of the Triennial Stí t 
The strategic objectives in the 
core business of the Partner O 

Plan were grouped under four different headings ίψ 
ganisation: 

improving its organisational capacity and management; 
Voicing the conditions, concerns and expectations of (1) people expo: s4 to social 
exclusion, discrimination and gender inequality or (2) organisation Í providing 
services to people exposed to social exclusion, discrimination nd gender 
inequality. 
Reinforcing the ski 
support and further 
Better integrating 
discrimination) in it:; day-to-day work. 

Is of the networks and its members' organisations; 
ievelop EU objectives and priorities at national 

cross-cutting issues (e.g. gender, poverty 

2011-2013 
^gic Plan), 
ireflect the 

lev< I 
o ¡advance, 
L¡ 

arid non-



In the meantime, if there were some developments in the rationale of and your plan 
response to Strategic Objectives as defined in the Triennial Strategic Plan, please provit 
short outline of that. For each of them, please develop rationale (the reasons behind cha 
and its likely effects on the performance of this Work Programme) and how the Par 
Organisation will respond: 
There has been no change to our strategic objectives as defined in our Trienmal Strait 

3. Risk Management 
No more than two paragraphs presenting the internal process in place designed to identify 
assess future risks that could impair the performance of the Partner Organisation and 
mitigating actions to respond to such risks. 
The Eurochild management board is responsible for overseeing the implementation 
Eurochilďs work prograrhme and monitoring its effectiveness iņ delivering the organisatu 
strategic objectives. The management board meets 5 times a year and maintains reg 
contact with the Secretariat. The Secretary General is responsiblë for alerting the managen 
board to any change in circumstances that could negatively impact on Eurochild's fu 

In addition to the álért mechanism through the Secretariat, the board also receive reg 
reports from the Eurochild external accountant regarding the state of Eurochild's accounts 
the external evaluator on thè overall performance of the network and changes that shouk 
anticipated. 2ÖÍ3 Vvili be a particularly cruciai year bccause we need to anticipate and pre] 
for the end of this funding cycle and secure fimding for 2014 and beyond. 

4. Performance Measurement 
This chapter should explain what kind of mechanisms the organisation will put in place t< 
able to report on the agreed performance measures after the completion of this W 
Programme. You are encouraged to use the standard performance measures which 
presented in Annex "Suggested performance measures and corresponding sources 
information")1. You may also develop and include specific performance measures tailore 
your needs. In all cases, please make sure that your performance measurement framework 
enable you to report on standard performance measures presented in Annex. 

Please continue and develop on the relevant information in the Chapter 7 of the Trien 
Strategic Plan ("Performance measures"). Please note that the table includes some <bc 
examples>: they are for illustrative purposes only and have to be dele 

1 What concerns performance data collection, please keep in mind that the Commission's external contractor (PPM! 
carry out survey (e.g., of your members or key stakeholders) on your behalf using its proprieiary web-based survey too 
do this, you would have to provide; 

a) the contact details of the respondents you wish to survey (name (optional), surname (optional), title of organis 
(optional), е-mai! address (compulsory) 

b) translation of this questionnaire into additional languages you wish to use, besides EN, FR and DE which w 
made available. 

The results would be strictly confidential and available only to you. 



SUMMARY TABLE: PERFORMANCE MEASUREMENT PLAN 

PERFORMANCE 
MEASURE 

UNIT OF 
MEASUREMENT 

DATA 
SOURCE 

METHOD/ 
APPROACH OF 

DATA 
COLLECTION 

DATA 
REGULARLY 
AVAILABLE? 

DATA ACQUISITION PLANNED 
TARGET FOR 
THIS WORK 

PROGRAMME 

PERFORMANCE 
MEASURE 

UNIT OF 
MEASUREMENT 

DATA 
SOURCE 

METHOD/ 
APPROACH OF 

DATA 
COLLECTION 

DATA 
REGULARLY 
AVAILABLE? 

SCHEDULE/ 
FREQUENCY 

RESPONSIBLE 
OFFICE/PERSON 

PLANNED 
TARGET FOR 
THIS WORK 

PROGRAMME 

Immediate outcome 1: IMPROVING THE NEU WORKS' ORC.4 iNISATIONAL CAPACI! PY AND MANAGE MENT 

& 



ORM ANCE 
CASURE 

UNIT OF 
MEASUREMENT 

DATA 
SOURCE 

METHOD/ 
APPROACH OF 

DATA 
COLLECTION 

DATA 
REGULARLY 
AVAILABLE? 

DATA ACQUISITION PLANNED 
TARGET FOR 
THIS WORK 

PROGRAMME 

CRITICAL 
ASSUMPTIONS ORM ANCE 

CASURE 

UNIT OF 
MEASUREMENT 

DATA 
SOURCE 

METHOD/ 
APPROACH OF 

DATA 
COLLECTION 

DATA 
REGULARLY 
AVAILABLE? 

SCHEDULE/ 
FREQUENCY 

RESPONSIBLE 
OFFICE/PERSON 

PLANNED 
TARGET FOR 
THIS WORK 

PROGRAMME 

CRITICAL 
ASSUMPTIONS 

liate outcome 
OPLE EXPOSI 
GANISATION 

2: VOICING THE CONDI! 
Ш TO SOCIAL EXCLLSIO 
S PROVIDING SERVICES 

IONS, CONCE 
N, DISCRIMIN 
TO PEOPLE E> 

RNS AND ЕХРЕСТАТЮ 
ATION AND GENDER II 
¿POSED TO POVERTY 

NS OF 
4EQIÍALITY OR 
ШО SOCIAL EXC LUSION, DISCRI» IINATION AND GEND ER INEQUALITY 

øanict Dation. ; IT, TT ł ; · TV vJr' *1. 
and coūcems 

,. . - Ą'įr';'-

SSiSeïll 
' 

' •;·---• ·:ν ···!·." 

.,.,»1111 . 

-

тЛщШбШ 
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-
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liate outcome 3: REINFORCING THE ADVOCACY AND CAMPAIGNING SKILLS OF THE NETWORKS AND ITS MEMBERS' ORGANISATIONS TO ADVANCE, SUPPORT AND 
1ER DEVELOP EU OBJECTIVES AND PRIORITIES AT EU AND NATIONAL LEVELS 

5 





summary table 

a present example of tools, which may be used for planning, documenting, and managing the performance measurement 
ing the performance measurement plan. This table summarizes key data about performance measures, sources, collection 
:he parties responsible for performance measurement tasks. This table also serves as management tools for monitoring the 

the contents of the columns in the performance measurement table: 

mance measure is a quantitative or qualitative dimension or scale to measure the progress made towards achieving defined 
ï should be a precise, direct measure of the relevant objective; it should be practical (i.e., data are available or can be 
gender) where possible and appropriate. 
;ly what it is that's going to be measured. Picture yourself as an evaluation officer who comes in a few years later and needs 
e data collection. What, precisely, is the indicator? 
the data come from? From whom and through what mechanism (e.g., a report, a survey, etc.)? Will the data simply be 
rative report (e.g., admission records, etc.)? Will the data come from a specific question on a survey, or from a corporate 
sain, be as specific as possible. For instance, if the report has a number, give it; if a specific table in a report is the data 
>o. 
¿tion: Think replication when filling out this column. Bow would a newcomer a few years from now know how to collect 
that should be noted? If so, do so. This is useful not only forthose collecting the data, but also for those interpreting them. 
>us column) might provide the specifics of the source, "Method/Approach" might provide details on the structure, 

tated as a question, this column allows the performance measurement managers know if the data referred to in the previous 
ise. "A simple' "yes" in this column indicates that the organisation already collects the data and can proceed to analyse and 
for performance measurement managers to continue tracking this important activity to ascertain that data will be available 



performance. 
The external evaluation is 
on 
oft 

5. External evaluation 
Please indicate how and \l'hen the external evaluation will be carried out, to tyhïch extent will 
use the results of the monitoring system put in place, and also how it will 

parried out between February ^013 and February : 

elļp to report on 

|14. It will build 

PART B. DETAILED AC TIVIT Y PLANNING 

Next, please develop on the Key Activities as set out in Chapter 6 of the Trj nhial Strategic 
ier this Work Plan and provide a detail ;d list of deliverables/outputs to be produced 

Programme as well as planned activities which will lead to their delivery. 

Use the Table below. Pleasi ; insert/delete (merge/split) lines as required. 
For each of the 4 outcomes (1 per table), the Annual Work Programme contain: 

• the list of relevant stri tegic objectives that have been identified in the Triennia 
and that are linked to 1 he realisation of the outcome; 

• the expected outpu s; 
When identifying outputs, please use the typology of outputs mentione 
model: 

Capacity bui ding (i.e. training); 
Monitoring/ù ssessment reports; 
Position/poll· y papers; 
Identificatiot, of good practices; 

> 
> 
> 
> 
> Information, 

A certain deliverab 
categories: in such c 

awareness-raising, campaigning activities, netwoi Mg. 

Sļtrategic Plan 

tH the logic 

the inputs to be provi 
List where possible ah 
administration to deliver 

>e mentioned e/output may fit to more than one of the abo 
ises, please assign them only to one main/dominaf t rype and do 

not repeat the same outputs and/or activities several times. 
planned activities to be carried out towards achievement oí the expecft 
List all activities inch ding Monitoring and Evaluation to be undertaken d 
towards stated outputs, Also, please clearly indicate those responsible fot 
the activities. 
the time frame for undertaking the planned activities; 
Please indicate relevant quarters (Q). 

ded for each activity and planned budget. 
related costs including staff or other personnel ci 
the services. In any case related person months should 

e^ output; 
riftg the year 
carrying out 

ls\ meetings, 
>e included. 

, \ -v 

* 



ANNUAL WORK PLAN TEMPLATE 
Year 3-2013 

- IMPROVING THE ORGANISATIONAL CAPACITY AND MANAGEMENT OF THE EUROPEAN PARTNER ORGANISATION 
st the relevant strategic objectives that have been identified in the Triennial Strategic Plan and that are linked to the realisation of this outcome: 

9 



TOTAL: 

II.- VOICING THE CONCERNS AND EXPECTATIONS OF PEOPLE EXPNSIRN ΤΗ «ΗΗ^Ι ΙΤΝΗ ITRRIN^> ^' ПИУИМЛ I ÌUN visir 
"GENDER IN LUI; ALU V AND FORMULATING THEM TO INFLUENCE POLICY MAKING AT NATIONAL AND EU LEVELS 
List the relevant strategic objectives that have been identified in the Triennial Strategic Plan and that are linked to the realisation of this outcome: 

EXPECTED OUTPUTS 

ANNUAL 
TARGET/ 

DELIVERA 
BLES 

TIMEFRAME 

PLANNED ACTIVITIES Qi Q2 03 Q4 PLANNED 
INPUTS/BUDGE 

Τ 



Care 
f WG ш Earľy Years " -, 
TWO on FamîJy and Parenting Support -
Meetings of-Expert Group an Childress Rights oa 
Impact of the Lisbon Treaty on Chi Wren's Rights ' ' 
Meetings of Reference Group oa Participatory 

S meetings , 

3 tneetiogs 

X 
X 

χ 

χ 
ж 

iüs Iii 
i communication 
officer 

Membership: 
PSG; TWG CiAC 
TWG EY; TWG 
UPC* Ff« r1 R rthods tor the inclusion of AłlChildrca ||l|||ļ|i iffill ÄMI ГгЬ,  tO *-/ iV 
RG Participatwn 

nual Conference - . -
ild & youth event ' - , 

2 events Collect evidence how meaningftit engagement of 
children can 4dd> value to the policy making 
process to tackle child poverty and promote-
incíusion particRÍariy in the context of the current 
crisis & migration patterns ' 
Prepare a programme for participatioti of children 

χ χ Χ Iii! 1 Director 
Γ Policy director 
4 policy officers 
1 comm officer 
1 events officer 
2 interns 

lllliiill 

and, young people at β pub/iß event alongside- the 
Annual Conference I external 

consultant 

blication of 2012 Annual Conference Proceedingsr 
e rights of children in alternative care 

Publication Documenting good practices presented aţ the 
AC2012 &mde dissemination ilitì Sli :;ЛШ 

I external expert 
1 membership 
officer 

mual activity on Family and Parenting Support 
• Î '/á internal meeting with members of FPS 

Τ WG 
• У2 day external round table with partners: 

Coface, Unesco, Eurofoimd, Council of Europe 
(both in Brussels) 

• Scoping exercise on evidence-base practice in 
FPS 

2 meetings 

1 scoping 
exercise • 

Prepare a scoping exercise on the dangerş of 
reliance on eviđeece*base methods and how to 
overcome it 

Make a proposal for and discuss a European 
Family and Parenting Support Week, to be. 
organised ia2öl4 

χ 
1 Policy officer 
I external expert 

11 
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Ш.- REINFORCING THE ADVOCACY AND CAMPAIGNING SKILLS OF THE EUROPEAN PARTNER ORGANISATION AND THOSE OF 
ITS NATIONAL MEMBERS IN SUPPORT OF EU OBJECTIVES AND PRIORITIES AND ITS CAPACITY TO SET UP COALITIONS CAPABLE 
OF EXERTING CHANGE 
List the relevant strategic objectives that have been identified in the Triennial Strategic Plan and that are linked to the realisation of this outcome: 
- Increase members understanding and engagement in the development, implementation and monitoring of European policies that impact on 
children and young people exposed to poverty and social exclusion at a national or regional level 

EXPECTED OUTPUTS | ANNUAL ļ PLANNED ACTIVITES | TIMEFRAME ļ PLANNED 





IV.- BETTER INTEGRATING CROSS-CUTTING ISSUES (E.G. GENDER, POVERTY AND NON-DISCRIMINATION) IN THE DAY-TO-DAY 
WORK OF THE EUROPEAN PARTNER ORGANISATION 
List the relevant strategic objectives that have been identified in the Triennial Strategic Pian and that are linked to the realisation of this outcome: 

TOTAI 

ołncer 

9 f i : ·  'p: pp' ppppp: PP- P^ ; s  :  €P:· v ·  

тш^шшштмшррр"^ 

тштшмр"г 
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ANNEX: SUGGESTED PERFORMANCE MEASURES AND CORRESPONDING SOURCES OF INFORMATION 

Logic Model Clemeat 

11Яа8Я1111й81 
Performance Measures łater naw 

ifikŕ 
Surveys 
(«•g-, 
members) 

External 

Immediate Outcome I: Improving the 
organisational capacity and management 
of European networks 

1. Extent to which the long-term EU network strategic plan is translated and 
implemented through concrete actions plans in tenns of human resources / 
competences development, communication plan etc to improve key EU network 
performance aligned with Jong-term strategic plan 
2. Extent to which PROGRESS-supported networks increase the diversity of their 
sources of funding including decreasing share of EU fundinp — —x— 

X X 

3. Reļiiesrui civily tif il»·. Wey RU ttelwork membership including geographical 
coverage and level of representation (European, national, regional or local) 

x X 
immediate Outcome 2: Voicing the 
concerns and expectations of people 
exposed to social exclusion, 
discrimination and gender inequality 
and formulating them to inform and 
influence policy making at national and 
EU levels 

1. Number of individuals served or reached by communication and campaigning 
activities, number of publications or other media outlets that publish or quote 
material developed by key EU networks 
2. Satisfaction with advocacy and services provided as expressed by key EU 
networks' members' organisations and other stakeholders (intensity of regular and 
structured information flows from national to EU and from EU to national 
members organisations, increased knowledge and support on policy objectives and 
priorities promoted and defended by key EU network 

x 

X 

Immediate Outcome 3: Reinforcing 
the advocacy and campaigning skills of 
the European partner organization and 
those of its national members to 
advance, support and further develop 
EU objectives and priorities at EU and 
national level 

1. Greater understanding and knowledge of EU rights/obligations and/or EU 
policy objectives by key EU networks and members' organisations (staff and 
board members) 
2. Satisfaction with advocacy and services provided as expressed by key EU 
networks members' organisations and other stakeholden (increased knowledge and 
support, increased ability to use and act upon EU legislation and policies at 
national level) 

X 

X 

2 Administrative documents kept by the network 
J External independent evaluator chosen by the network. 



immediate Outcome 4: Better 1. Existence of areas of common work developed and implemented with other key 
integrating cross-cutting issues (e.g. EU networks 
gender, poverty, disability and non- 2. improved alliances in the community 
discrimination) 3. Gender mainstreaming is systematically promoted in key EU networks' work 
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ANNEX III TO THE GRANT AGREEMENT COMPRISING 

1.- FINAL ACTIVITY REPORT TEMPLATE TO BE USED BY BENEFICIARIES WHOSE 
OPERATING COSTS ARE FUNDED UNDER PROGRESS 
2,- TEMPLATE STRUCTURE FOR EXECUTIVE SUMMARY 

3.- COMPULSORY MENTIONS OF EU SUPPORT 

EUROPEAN UNION PROGRAMME FOR EMPLOYMENT AND 
SOCIAL SOLIDARITY - PROGRESS 2007-2013 

1.- FINAL ACTIVITY REPORT TEMPLATE TO BE USED BY BENEFICIARIES W HOSE 
OPERATING COSTS ARE FUNDED UNDER PROGRESS 

This exercise aims at telling the Commission how the Work Programme you have received 
funding for has progressed and what was achieved in the funding period. 

it is divided in four different parts. 

1. The first part relates to the generai information about your Work Programme. 

2. The second pari includes detailed qualitative and quantitative report of the activities 
performed, outputs delivered and results achieved, in comparison to those originally 
planned in the Work Programme. It also includes self-assessment of key lessons 
learned and their dissemination. 

3. The third part includes Summary Performance information to be used for the 
performance monitoring of PROGRESS, your funding programme. This part will 
have to be compiled on a yearly base and will be due by 15 January t the latest. 

4. List of evidence and annexes to be attached. 

The deadline for returning BOTH hard and electronic versions of your report is indicated in 
Article 1.5 of your grant agreement. 

Please send ONE original and ONE hard copy Please email ONE electronic copy of this 
of this Final Activity Report, including all of your form and your evidence to: 
evidence in ONE copy only, to: 

Please complete all the sections 







IL- DETAILED PERFORMANCE INFORMATION 

11.1.- EXECUTION OF YOUR WORK PROGRAMME 

In this section we want to know whether you have executed as planned your Work Programme as detailed in the grant agreement. The si 
objectives in the Work Programme were grouped under four different headings (immediate outcomes): 

• Improving its organisational capacity and management; 
• Voicing the conditions, concerns and expectations of (1) people exposed to social exclusion, discrimination and gender inequ 

(2) organisations providing services to people exposed to social exclusion, discrimination and gender inequality. 
• Reinforcing the skills of the networks and its members' organisations to advance, support and further develop EU objecti\ 

priorities at national level. 
• Better integrating cross-cutting issues (e.g. gender, poverty and non-discrimination) in its day-to-day work. 

We ask you to provide information on the outcomes, activities and outputs. For each outcome you should report on ALL the activii: 
outputs as they appear in the grant agreement, e.g. if one outcome has 8 activities and 8 outputs then you should list and report on each 
these. 

IMMEDIATE OUTCOME 1: IMPROVING ORGANISATIONAL CAPACITY AND MANAGEMENT 

9. List the strategic objectives of the Work Programine as set out in your grant agreement (and the Triennial Strategic Plan), a 
how they were responded to during this reporting period. Please, 

- focus on the results/outcomes of your Work Programme (i.e., benefits to the target group(s) addressed); 
- include detail on what change, implementation of your Work Programme has brought about; 
- as well as any difficulties you have faced. 

Important: please noie that all activities and outputs/deliverables must be presented not here but in the table J1) 



10. Please report OD your achievements using the performance measurement framework of the Work Programme (as per its Part A. 4. 
Performance Measurement), describe and explain any variance from the original targets. Use the Table below. Please insert/delete 
(merge/split) lines as required. 

PERFORMANCE 
MEASURE 

1) (insert first performance 

UNIT OF MEASUREMENT 

Unit: (insert from Work. 

DATA SOURCE 

(insert from Work 

PLANNED TARGET 
(please take from the Work 

Programme) 
(insert ft am Wnrt /'riti-ramine 1 

ACTUAL VALUE 
(after implementation of the Work 

Proaramme* 
(inseri; ι) relevant, explain deviation) 

measure here from Work 
Pi 

Pruyi üßnme) Frogramme) 

11. Please describe the activities and outputs/deliverables of the Work Programme, describe and explain any variance from the original 
plans in the Work Programme (as per its Part B. Detailed Activity Planning). Use the Table below. Please insert/delete (merge/split) lines as 
required. 

Planned Outputs, incl. 
annual target 

(as in the Work Programme) 

Actual 
delivery 

(Comment/explain 
any deviance, if 

necessary) 

Actual related activities Comments 
(Describe any variance from 

the original Work 
Programine: how and why, 
provide justiftcalion of the 

change(s) made) 

Evidence* 
(For a full list of evidence 

requested, please refer to the 
check list below - please 

mention here the evidence and 
make the link with the 

documents which you will annex 
to this Report) 

-



IMMEDIATE OUTCOME 2: VOICING THE CONDITIONS, CONCERNS AND EXPECTATIONS OF 
(!) PEOPLE EXPOSED TO SOCIAL EXCLUSION, DISCRIMINATION AND GENDER INEQUALITY OR 
(2) ORGANISATIONS PROVIDING SERVICES TO PEOPLE EXPOSED TO SOCIAL EXCLUSION. DISCRIMINATION ANP 
GENDER INEQUALITY 

12. List the strategic objectives of the Work Programme as set out in your grant agreement (and the Triennial Strategic Plan), ai 
how they were responded to during this reporting period. Please, 

- focus on the results/outcomes of your Work Programme (i.e., benefits to the target group(s) addressed); 
- include detail on what change implementation of your Work Programme has brought about; 
- as well as any difficulties yon have faced. 

Important: please note that all activities and outputs/deliverables must be presented not here but in the table 14} 

13. Please report on your achievements using the performance measurement framework of the Work Programme (as per its Part A 
Performance Measurement), describe and explain any variance from the original targets. Use the Table below. Please insert/delete 
(merge/split) lines as required. 

PERFORMANCE 
MEASURE 

UiNIT OF MEASUREMENT DATA SOURCE PLANNED TARGET 
(please take from the Work 

Programme) 

ACTUAL VALUE 
(after imptemenUitioD of ttu 

Programme) 
I) (insert first performance 
measure here from Work 
Programme) 

Unit: (insert from Work 
Programme) 

(insertfrom Work 
Programme) 

(insert from Work Programme) (im ert; if relevant, explain đe\ 



14. Please describe the activities and outputs/deliverables of the Work Programme, describe and explain any variaace from the original 
plans in the Work Programme (as per its Part B. Detailed Activity Planning). Use the Table below. Please insert/delete (merge/split) lines as 
required. 

Planned Outputs, inel. 
annual target 

(as in the Work Programme) 

Actual 
delivery 

(Comment/expiain 
any deviance, if 

necessary) 

Actual related activities Comments 
(Describe any variance from 

the origina) Work 
Programme: how and why, 
provide justification of the 

chaRge(s) made) 

Evidence* 
(For a full list of evidence 

requested, please refer to the 
check list below - please 

mention here the evidence and 
make the Hnk with the 

-ducunicnu» wiiich you will annex 
to this Report) 

IMMEDIATE OUTCOME 3: REINFORCING THE SKILLS OF THE NETWORKS AND ITS MEMBERS' ORGANISATIONS TO 
ADVANCE, SUPPORT AND FURTHER DEVELOP EU OBJECTIVES AND PRIORITIES AT NATIONAL LEVEL 

15. List the strategic objectives of the Work Programme as set out in your grant agreement (and tihe Triennial Strategic Plan), and tell 
how they were responded to during (his reporting period. Please, 

- focus on the results/outcomes of vour Work Programme (i.e., benefits to the target exouD(s) addressed); 
- include detail on what change implementation of y^nrWArft Pr^mTiitnř Ηάιιι Iii ι1 ml 
- as well as apv áüíu ulturv mn hiirĮrfaiM'lt -

important: please naie that aU activihes andnufputs/deliverables must be presented not here but in the table 17) 



16. Please report on your achievements using the performance measurement framework of the Work Programme (as per its Part. 
Performance Measurement), describe and explain any variance (røm the original targets. Use the Table below. Please insert/delete 
(merge/split) lines as required. 

PERFORMANCE 
MEASURE 

UNfTOF MEASUREMENT DATA SOURCE PLANNED TARGET 
(please take from the Work 

Programme) 

ACTUAL VALUE 
(pfter implementation of tl 

Programme) 
I ) ( insert first performance 
measure here from Work 
Programme) 

Unit: [insert from Work 
Programme) 

(insert from Work 
Programme) 

(insertfrom Work Programme) (insert; if relevant, explain ä 

17. Please describe the activities and outputs/deliverables of the Work Programme, describe and explain any variance from the o 
plans in tbe Work Programme (as per its Part B. Detailed Activity Planning). Use the Table below. Please insert/delete (merge/split) Ц 
required. :· ' y 

Planned Outputs, incL 
annual target 

(as in the Work Programme) 

Actual 
delivery 

(Comment/explain 
any devance, if 

necessary) 

Actual related activities Comments 
(Describe aay variance from 

the original Work 
Programme: how and why, 
provide justification of the 

chaage(s) made) 

Evidence' 
(For a full list of e1 

requested, please rei 
check list below -

mention here tbe evil 
make the link wi: 

documents which you 
to this Repor 



IMMEDIATE OUTCOME 4: BETTER INTEGRATING CROSS-CUTTING ISSĽĽS (E.G. GENDER. POVERTY AND NON­
DISCRIMINATION) IN DAY-TO-PAY WORK ^ -

18, List the strategic objectives of the Work Propraramc-gsnserõllt In vour graat agreement (and the Triennial Strategic Plan), and tell 
-how they waxT^^^^loduriittg this reporting period. Please, 

— focus on the results/outcomes of your Work Programme (i.e., benefits to the target group(s) addressed); 
- include detail on what change implementation of your Work Programme has brought about; 
- as well as any difficulties you have faced. 

Importimi: please note that all activities and outputs/deliverables must be presented not here but in the table 20) 





19. Please report on your achievements using the performance measurement framework of tbe Work Programme (as per its Part A. 4. 
Perfonnance Measurement), describe and explain any variance from tbe original targets. Use the Table below. Please insert/delete 
(merge/split) lines as required. 

PERFORMANCE 
MEASURE 

UNIT OF MEASUREMENT DATA SOURCE PLANNED TARGET 
(please take from the Work 

Programme) 

ACTUAL VALUE 
(after implementation of the Work 

Programme) 
1 ) (insert first performance 
measure here from Work 
Programme) 

Unit: (insertfrom Work 
Programme) 

(insert from Work 
Programme) 

(insen from Work Programme) (insert; if relevant, explain deviation) 

20. Please describe tbe activities and outputsMeliverables of the Work Programme, describe and explain any variance from the originai 
pians in the Work Programme (as per its Part B. Detailed Activity Planning). Use the Table below. Please insert/delete (merge/split) lines as 
required. 

Planned Outputs, incl. 
annual target 

(as in the Work Programme) 

Actual 
delivery 

(Comment/expfain 
any deviance, if 

necessary) 

Actual related activities Comments 
(Describe any variance from 

the original Work 
Programme: how and why, 
provide justification of the 

cbange(s) made) 

Evidence* 
(For a full list of evidence 

requested, piease refer to the 
check list below - please 

mention here Ле evidence and 
make tbe link with the 

documents which you will annex 
to this Report) 

Page 9 of 18 9 



d like you to cross reference (or signpost) the evidence. You may want to use specific codes for the documents presented as evidence or you 
ý want to use file dividers to divide the files into various appendices. The important thing is to clearly signpost the evidence so that it is easy 
•ants officer to link the evidence with the milestone / output you are reporting progress on. The evidence that you are able to provide will 
the nature of your work programme. For a full list of evidence requested, please refer to the check list below. 

ial comments (include here information or comments regarding the performance information you detailed above that might help put 
"ormance information into context or justify the leve] of performance achieved so far) 





ťlease note mat mis qua 
relation to delivered ontp 
information is necessary 
due to be submitted to t 
N+1, 

nnranve periormance iniormanon musi oe su 
uts in Year N if any by 15 January Year N+1 : t 
to prepare PROGRESS annual performant 1 

ie European Parliament and the Council by 

ņmineu omy in 
ìhe tatest. Such 
Report Year N 
îl March Year 

1. MONITORING/ASSE! ÎS! 
POSITION/POLICY PAI « 
GOOD PRACTICES 

WENT REPORTS / 
RS /IDENTIFICATIOIV OF 

Unit ť tinned Actual i /-V ... .·· . ·· ' ; 

If there were any REPOH TÍ 
studtes, reviews, manual á, 
Programme, please indi :я 

i (which include written outputs such as report 
working papers, toolkits, etc.) produced as pat 
t«: •  . · .  . . . -  ·•  ' ľ '  v· . · ' , · :  

, analyses, 
: of your Work 
• ' i :  ;  

üuidance: 
Please provide the total numb« r 
not. An output produced in sevi tr 
Next please disaggregate the to a 
primary objective. A single out]«, 
advice and at the same time to i j 

of independent written outputs, irrespective of whether the 
al languages counts as a single output. 

1 number into the subcategories provided according to the wt 
it may fail into several categories (e.g., a study may aim at pi 
;ntify good practice). 

were published or 

ttan output's 
•duce policy 

The totai number of rept ï •ts, of which No. l i n  ehļ ļ insert ļ  
• reports aimed at pn 

and analysis 
viding policy advice, research No. ( i n  ein ( ļ iascrt ļ  

• reports aimed at ide uifying good practices No. i  i l l  '  L Ņ !  į  i n s e r t )  

• monitoring and asse 
implementation of la 

sment reports on the 
ws or policies 

No. ¡in ' .'»"iļ ļ i H S t ' J  t {  

Scope of dissemination 
Total number of paper co 
provide a totai cumulative r 
of which to: 

)tes distributed (please 
umber for all the reports), 

No. of paper 
copies 
distributed 

¡ ¡П" ( i  r t ļ  ļJnM-ri ļ  

• EU-levelpolicy and i 'ecision-makers No. of copies 
distributed 

ļ  inse i t ļ  

• National/regionaí/Ioi 
makers 

al-le ve I policy and decision- No. of copies 
distributed 

ļ  1  insert)  

• Social economic/bus mess partners No. of copies 
distributed 

jinserrj 

• Civil society, NGOs No. of copies 
distributed 

ί  ) insert)  

• Academia, experts, tl link tanks No. of copies 
distributed 

ļ  insert)  

• Media, Journalists No, of copies 
distributed 

ļ imetr)  

• If the reports have be 
also provide the total 
unique users (if web 
indicated under Part 
address here) 

е г published online, please 
r umber of their downloads by 

"ti 'dress differs from the one 
I, please indicate website 

No. of 
downloads 

ļutsert ļ  

Page 12 of 18 12 
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2. ORGANISATIONAL CAPACITY BUILDING: 
TRAININGS/SEMINARS ON POLlCY/ORGANISATIOPfAL 
ISSUES 

Unit Planned Actual 

If there were any TRAININGS/SEMINARS on policy or organisational issues organised by 
you for your network members (includes all kinds of training events, meetings, seminars, 
working groups, statutory committees, conferences and similar events aimed at capacity 
building), please indicate; 

Number of such trainings/seminars/similar events No. ¡ Ι1)Μ·| t ] ļ i f iNVi ' t ļ  

Total cumulative duration of these events (piease sum up 
duration of the above events, converted into full working day 
equivalent, i.e., 8 hours)1 

Days f  i n  s r n  (  ļ t f i s c r f  í  

Number of individuals who participated in these events No. ' įH ISVI  tļ į  ín sm] 
Number of women among these participants No. ļ  i n s e r t  j  Ims tT i ļ  

Next piease report on participants satisfaction using the standardised questionnaire ( see footnote"): 
Title o f  the event 
Total number of participants to the event 
Total number of participants responding to at least one 
compulsory question 
Did the event match your 
needs? 

Did you gain relevant 
knowledge and information? 

Will you be able to apply 
such knowledge and 
information in your work? 

No. 
No. 

Share of respondents having responded as 5 
"yes, agree strongly", per cent 
Share of respondents having responded as 4 
'yes, somewhat agree" , per cent 
Share of respondents having responded as 5 
'yes, agree strongly" , per cent 
Share of respondents having responded as 4 
"yes, somewhat agree" , per cent 
Share of respondents having responded as S 
"yes,  agree strongly" ,  per cent  
Share of respondents having responded as 4 
"yes, somewhat agree" , per cent 

m s i T t  

J l i s c r t  

ļ ī f b V J ' t  

l i u s w  Π  

i n s e r í  

l i n s a  t  

I  i  н  sv  r t  ļ  

( i n ^ V ' l ť i  

' For example, 1 four-day training (4 days). 2 one-day training sessions (2 days) and I half-day round-table discussion (0.5 
day) result in total cumulative duration of 6.5 days. 

We are keen in ensuring that what we fund or do is to the satisfaction of participants. For that we need your assistance. You 
will thus be requested for each event you are organising to carry out a short on-the-spot survey. We have listed standard 
questions, which shall feature in the evaluation torm distributed to the participants of'your events. Depending on the internal 
needs of your work, your questionnaire may feature more questions, yet these other questions remain outside lhe scope of our 
monitoring work. The standard questionnaire below sets only lhe compulsory questions which shall be posed to the 
participams as they are (i.e., without adjusting them): 

Comouborv a u M t l o n s  of D a r t i ï i o a n t S a t l i f a c t i o n  survevj i 
Please scale the following aspects of the event on a 1-5 basis, where 5 signifies "yes, agree 
strongly", ił-^yei. somewhat agree", 3 - "neither agree nor disagree", 2 - "no, somewhat 
disagree" and I - "no, disagree strongly" 
(Values shall be rounded to one decimal point). 

5 4 3 2 1 

Did the event match your needs? 
Did you sain relevant knowledge and information? 
Will you be able to apply such knowledge and information in your work? 

n  1  T  „ ť  t  o  



3. INFORMATION, A WAS 
CAMPAINGNING ACTI Vl 
EVENTS 

tENESS RAISING AND 
[TIES, NETWORKING: 

Unit ь 
.. f -•Ί . 
-. 't 

ňned Actual 

THIRD-PARTY ÍMTIATÍVE Ì: j . 
Number of participation c f 
board members as speake -ş 
and other similar events o -g 
which 

tey EU network staff and 
^moderators to conferences 
aimed by third parties, of 

No, of 
appearances 

Į ir  n mļ i;merí| 

- EU ievel events No, jin ι eh I ļmscrlĮ 
- National events No. ļ in  ι c(( |  [insort j 
- Regional/local events No. i'11 c\\\ ļ í use rl I 
Number of consultations o -į 
decision-makers to which 
and/or contributed, of  whtc  h  

¡anised by EU or national level 
)u were invited to contribute 

No. į iu ert Į • insert j 

- EU level consultations No. j i l ţ  e i į l  Į 1 l l lNCnļ  
- National level consult if lions No. i '"  em Į j insert i  
Number of meetings betwei'i 
board members with EU in s 
authorities and other stakeli 

n key EU network staff and 
titutions and national 
olders, of  which 

No.  Jiri· l '" l  j inserí ļ  

- At EU level No.  j im •'il )  insert)  
- Al national level No. im • r l  }msi4' i  j  
EVENTS ORGANISED BY YOI Ä ORGANISAOONAHD YOUR MEMBERS' ORGANISAT^ >№: 

EVENTS 
ent» 

If there were any OTHER 
(includes venons meeting 
organised under your Wo 

NFORMATJOIY, AWARENESS-RAISING AND CAMPAI 
i« conferences, round tables, networking events, 
rk Programme, please indicate: ι 

iNtNG 
Ц) ev 

EVENTS 
ent» 

Number of information ai id communication events No. ļ ins i  rtļļ ļ insert ļ  
Total cumulative duratioi 
duration of the above event 
equivalent, i.e., 8 hours) 

of these events (please sum up 
?, converted into full working day 

Days Į i II Ni rtļ Į  í  u  sert  Į  

Number of individuals wl ю participated in these events No. ļ ins i  •t ¡ inserí )  
Number of women among these participants No. l inst  •t ( insert i  
Next please report on partie 
footnote'): 

pants satisfaction using the standardised questiomu rel (see 

Title of the event 
Total number of participa its to the event No. [ inseri i  
Total number of participa 
one compulsory question 

its responding to at least No. { i i i set t ļ  

Did the event match your 
needs? 

Share of respondents having responded as 
5 "yes, agree strongly", per cent 

ļ  inser ì  ļ  Did the event match your 
needs? 

Share of respondents having responded as 
4 "yes, somewhat agree", per cent 

ļ s i jsert ļ  

Did you gain relevant 
knowledge and 
information? 

Share of respondents having responded as 
5 "yes, agree strongly" , per cent 

1 insert  ļ Did you gain relevant 
knowledge and 
information? Share of respondents having responded as j 

4 "yes, somewhat agree". per cent 
| inser ł |  

Will you be able to apply 
such knowledge and 
information in your 
work? 

Share of respondents having responded as ļ 
5 "yes, agree strongly" , per cent j 

ļ  in-sert  į  Will you be able to apply 
such knowledge and 
information in your 
work? 

Share of respondents having responded as j 
4 "yes, somewhat agree" , per cent 

[ insertj  
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4. INFORMATION, AWARENESS RAISING ANO 
CAMPAINGNING ACTIVITIES, NETWORKING: 
OTHER INFORMATION/ PROMOTIONAL MATERIAL/ 
WEBSITE 

Unit Planned Actual 

If there were any INFORMATION/PROMOTIONAL MATERIALS (including leaflets, brochure», 
newsletters, websites, articles in media, video material, ete.) produced as part of your 
Work Programme, please indicate í • ' . 
Guidance: 
Please provide the total number of various information and promotion materials, irrespective of their form/type 
of publishing (video, electronic document, printed on paper, etc.). An output produced in several languages 
counts as a single output. 
Next  please  provide the  total  cumulat ive  number of  the  disseminated copies  of  these  materials  (e .g . ,  
printed/published copies distributed to your target audiences, number of downloads of the electronic copies 
published on websites, number of unique visitors to your information/promotional website(s)· etc.). 
Total number of pieces of such information and 
promotional material, of which 

n i š t i t i  ļ  Í H N C r í ļ  

Total number of printed material copies i  i n s o r t i  i n s c r t j  

Number of copies in easy-to-read language for 
disabled people 

u m - r f ļ  i n s o i · ч )  

Number o f copies in each language 
English i n t e r i  i  I H M  ľ t  

French ( t i s e r f  I  i n  s o n  I  

German ļ i n s o i  < (  ļ i n s o r t i  

Other languages I inso r (| insort i  
Scope of disseminationî 
Total number of material copies distributed, 
of which to: 

EU-level policy and decision-makers 

National/regional/local-levei policy and decision­
makers 

• Social, economic/business partners 

Civil society, NGOs 

Academia, experts, think tanks 

Media, Journalists 

* Total number of visits to websites related to 
information and promotional (e.g., lhe website of 
your action) 

No. of copies 
distributed 

No. of copies 
distributed 
No. of copies 
distributed 

No. of copies 
distributed 
No. of copies 
distributed 
No. of copies 
distributed 
No. of copies 
distributed 
The average 
no. of unique 
visits per 
month 
during the 
reporting 
period 

m s o r t  



TV.- SIGNATURE 

DECLARATION 
VW E confirm that I/WÉ 
organisation named« l/w 
confirm that the enclosuiļ1 

for which I/we lead. 

I understand that you ma 
any supplementary infc 
organisation for this purpbse. 

< n are duly authorised to sign this declaration 
e certify that the information given in this repo t 
es are current, accurate, and adopted or approved b; 

у contact me to clarify any details in this report, im 
rmation as applicable. I confirm that I am ai 

Title First name 

Position held in the organ 

Signed 

On behalf of (organisation 

Check List - Have you: 

Surname 

sation 

name): 

1 behalf of the 
is correct, and 

the organisation 

ļuļjing providing 
lįjrised by the 

Date 

I 1 Filled out all sections of the form with the requested information? 
I Į Responded within the required deadline? 
I I Made sure that all your published material acknowledged support from the 
I 1 Attached the required dpcumentation: 

ill? 

The print-out of the duly completed, validated and submitted on-line fu alibudget form 
SWIM which stand:; as your financial report 

Executive summary 

Printed and electro 

of your work programme in English (see proposed 

nic copies of information and promotional mati riįls (articles, 
leaflets, brochures, programme, stickers, posters, tapes, calendars, etc); 

Printed and electro lie copies of the reports, analyses, studies, revi 

trţicture) 

working papers, attendance lists, toolkits, computer discs with informat 
etc.) produced undei your work programme; 

• For the events, the li >t of participants with the original signatures; 

¡ I Completed section 4 with the correct signatories? 
Π Submitted ONE original and ONE hard copy of the final activity and fman 
well as the supporting evidence and ONE electronic copy of all documents? 

Ms, manuals, 
if available 

i4l reports as 
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With a view to disseminating all results obtained and outputs delivered under the grant 
agreement, all beneficiaries are requested to provide an Executive Summary which will be 
posted on the website of the Directorate-General for Employment, Social Affairs and Equal 
Opportunities. 

Upon a reasoned and duly substantiated request by the beneficiary, the Commission may 
agree to forgo such publicity, if disclosure of the information indicated above would risk 
compromising the beneficiary's security or prejudicing his commercial interests. 

Such a summary should be written in English, It should be a stand-alone summary of the 
action and its implications. Thus it must be well thought out and presented as it may be a 
unique opportunity to publicise your work and your organisation. 

Please ensure your Executive Summary includes the following headings: 

1. A short description of the action (1/2 page maximum) 
A concise description of the context in which the action was carried out, the target 
group(s) of the action as well as the key activities and deliverables 

2. Main objectives of the action (1/2 page maximum) 

3. Key results (1 page maximum) 
a. results/outcomes of the action, including benefits for main actors and target group(s) 
b. added value of the action, i.e. the lasting impact and/or multiplier effect. 
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3.- COMPULSORY MENTION REGARDING EU SUPPOR 

ín accordance with the 
acknowledge that the pre 
media produced, in pai 
releases, videos, software 
Programme for Employrr 
shall be used: 

General conditions, all beneficiaries are under t 
sent activity is delivered with the EU support in ál 

rticular final delivered outputs, related reports, 
etc, including at conferences or seminars. In the e 

ent and Social Solidarity - PROGRESS, the folioi 

ie: obligation to 
documents and 
røchures, press 
>nţext of the EU 
irįg formulation 

This (publication. 
Programme for Emòh 

•eh site, conference, training session etc) is support 
'oymcnt and Social Solidarity - PROGRESS (2007-2015 

d under the EU 

This programme is 
equal opportunities 
implementation of 
equal opportunities 
objectives, 

managed by the Directorate-General for Employment, 
'jf the European Commission. U was established to finai 
the objectives of the EU in the fields of employment, 
and thereby contribute to the achievement of the EuroĶ 

oktal affairs and 
ially support the 

Spaiai affairs and 
e\2020 strategic 

The seven-year Pro, 
appropriate and effe 
EFTA-EEA and EU 

gramme targets all stakeholders who can help shape ti 
dive employment and social legislation and policies, ι 
and ida t e and pre-candidate countries. 

PROGRESS missiot 
commitment. P ROG i I. 

is to strengthen the EU contribution in support oj 
'ESS will be instrumental in: 

o providing analysis and policy advice on PROGRESS policy areas: 

o monitoring and reporting on the implementation of EU legislaţie r 
PROGRESS policy areas; 

o promoting policy transfer, learning and support among Memfy 
objectives and priorities; and 

o relaying th e views of the stakeholders and society at large 

For more information see: 
http:· ec.europu.eu/p¡ч>ш'еss 

For publications it is also 
contained in this publicat 
European Commission" 

necessary to include the following reference: 
ion does not necessarily reflect the position or 

development of 
:rņss the Eli-27, 

Member States' 

Ąnd policies in 

States on EU 

Tļ iel information 
>pÌnion of the 

With regard to publicatior 
Beneficiary will insert 
developed for the empio 
Commission as the Contract 
under the present grant ag: 

Page 18 of 18 

and any communication plan linked to the prese 
e European Union logo, and if applicable, an) 

^ment and social solidarity fields and mention 
ing Authority in every publication or related mai 

;rdement. 

it!activity, the 
another logo 

the European 
ι ļri&l developed 
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