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Ethics and integrity

M The Commission is accountable for its staff meeting the highest standards of
professional behaviour and integrity. This is vital for the credibility, legitimacy and
“ reputation of the Commission and strengthening trust within the institution.

[Redacted text]

Requests for ethics-related authorisations

B ieTs 16 Giving evidence in

legal proceedings 1 %
Gifts and \

hospitality 11 %

Outside activities

publications/speeches in service
39%

Qutside
activities
/ on CCP
Public office / 16 %

2%

Conflicts of interest 8 %

Source: DG HRB



Ethics and Ombudsman

[Redacted text]

MISSION - Safeguard the HR regulatory framework and the obligations enshrined in the Staff
Regulations through an ethical and collaborative organisation. Members of Commission staff
must meet the highest standards of ethical behaviour and integrity.

Requests for ethics-related authorisations

Public functions 1 %

Testimony in
legal proceedings 1%

Decorations 1 %

Spouse

employment
17 %

S\ /

Conflicts of interest 1 %

Gifts and hospitality 4 %

Source: SYSPER and DG HR.E in 2015. Due to rounding the pies do not sum up to 100 %




M legal Affairs

PROFESSIONAL ETHICS

[Redacted text]

Ensure that Commission staff meets the highest standards of professional behaviour
and integrity.

Requests for Ethics-related autorisation 2016

Conflict of interest
Gifts and hospitality ~ 0.8% Post service activities
3.0% 13,6%

Spouse employment
Public functions
0,3%

6,4%

Outside activities CCP /4 Publications &
19,5% Speeches
21.8%
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1,0%
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