ACEL (2043) 72 02 ats

From: humanrights.dk>
Sent: 07 October 2013 12:49

To: JUST) ,

Subject: JUST/2012/PROG/AG/3720-DK confirmation of debt
Importance: High

Dear NN

The Danish Institute for Human Rights (DIHR) has received the Commissions letter of 30 September 2013 regarding
termination and pre- information before recovery order. The letter indicated that DIHR has received an amount of
94 373.00 EUR corresponding to the pre-financing paid by the Commission on 16. 04. 2013 which is the amount to
be reimbursed by DIHR to the Commission.

We here by confirm that the amount is correct and await a debit note to be issued by the Commission. The debit
note specifies the due date for repayment.

Thank you for your kind cooperation.

Sincerely yours,

PHONE +45 3269 8888 | DIRECT +45 3265 3B
SENIOR ADVISER

THE DANISH
IMSTITUTE FOR
HUMAN RIGHTS

EQUALITY DEPARTMENT SHREHUMANRIGHTS.DK
Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK







From: R s h U manrights. dks
Sent: 09 September 2013 18:08
To: A ) UST)

Ce: GRS (S T) A S T)

Subject: SV: Termination procedure JUST/2012/PROG/AG/3720
Attachments: image002.png; image003.jpg

Dear S

Thank you for the confirmation.

Regards
L

Sendt fra min Windows Phone

Fra: GG o c.c uropa.eu

Sendt 09-09-2013 17:58

Ce: UG < c.curopa.cu; (RN < c.curopa.cu

Emne: RE: Termination procedure JUST/2012/PROG/AG/3720

Dear CHNENENEES

In this case | can immediately initiate the termination procedure which includes the recovery of the paid pre-
financing.

You will receive all necessary details by official letter within the coming weeks.
Thank you for your cooperation,

Best regards,
A
European Commission
[cid:imageOOZ.png@OlCEAD$6.28FDAEEO]
rectorate General - Justice
Unit Ad: Programme Management
http://ec.europa. eu/;ustlce/grants/programmes/progress/mdex en.htm
Office: MO 59 - 04/27
Tel: +32.2.29

Fax: +32.2.2978 8812







From: humanrights.dk>

Sent: 09 September 2013 16:50

To: (JUST)

Cc: ‘ ]

Subject: RE: Termination procedure JUST/201 2/PROG/AG/3720

Dear GNEEG—_——

The Danish Institute for Human Rights does not intend to claim any cost incurred.

We have though, received a sum from the commission which we would like to return. How does the commission
want the money to be paid back?

Your Sincerely,

PHONE +45 3269 8838 | DIRECT +45 3269 @il
SENIOR ADVISER

THE DANISH
INSTITUTE FOR
HUMAM RIGHTS EQUALITY DEPARTMENT MNEHUMANRIGHTS.DK

Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK
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From:
Sent: 06 September 2013 14:30

To: e~

Subject: Termination procedure JUST/201 2/PROG/AG/3720

Attachments: Annex Il JUST2012AG.AD.doc; Annex Il.xIs; daily rate.xls

Importance: High

Dear NS

We received your official letter requesting the termination of your grant agreement,

The letter was registered in our services under Ares (2013) 2876842 on 14.08.2013.

ore initiating the termination as well as the recovery procedure we need to know if you intend to charge any
costs for the project.
documents:

1. Final narrative report including evidences using the attached template (Annex I11)

2. Final financial statement : part detailed budget execution { Annex {1 attached)

3. Supporting documents related to all cost items included in part detailed budget execution;

copies of invoices, reimbursement claims, contracts {where applicable),
proofs of payment (bank statement showing transfer)

Regarding staff costs we require the contracts of employment, timesheets, as well as salary slips.
Also please provide us with a clear calculation of the amountrequested. This can be presented in a
table format for each of the staff costs. The daily/hourly rate requested should be calculated as the

The calculation should be based on information from the salary slips or an equivalent document.
The attached table (daily rate) can be used for the calculation.

For travel costs: copies of travel invoices, flight ticket and boarding cards, train receipts, etce.

For subsistence costs: the hotel invoices (including names of persons concerned), copies of meal
receipts, taxi receipts, etc.

Kindly provide the requested documents by 7 October 2013 at the latest or inform us in case you don't wish to
claim costs,

Thank you for your cooperation,







Yours sincerely,
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- ’ WILDERS PLADS 8K
European Commission DK-1403 COPENHAGEN K
Directorate-General Justice PHONE +45 3269 838383

i DIRE
Unit A.4:Programme Management €T +453269 e

MO59 04/021 A

W@ HUMANRIGHTS. DK
B-1049 Brussels
HUMANRIGHTS.DK

BY REGISTERED MAIL 07 AUGUST 2013

SUBJECT: TERMINATION OF GRANT AGREEMENT
JUST/ZOIZ/PROG/AG/3720

Dear SENENENNNF

Following your letter dated 2 July 2013, the Danish Institute for Human
Rights (DIHR) would like to confirm that we have decided to terminate
our grant agreement in accordance to Art. I1.11.1 Termination by the
co-ordinator. This decision has been discussed and aligned with our
partner The Board of Equal Treatment (DBET).

The primary aim of the project was to foster the dissemination of
information on EU and national legislation in the non-discrimination
field and to raise awareness on rights and where to seek redress when
experiencing discrimination. Furthermore, the projects objective was
to promote equality among Danish SMF’s and to identify best practice
enterprises among former winner of MIA- awards, which could be
transferable to other participating countries.

Due to changes in project team members especially of the project
manager, it became clear that the project could not be implemented
within the time frame of the grant agreement. Therefor DIHR after
consultation with DBET sent 3 request for changes dated 6 June 2013 to
the Commission.

In email dated 25 June 2013 and the thereafter letter from 2 July 2013
the Commission rejects our requests. The Commission explains that the
film on best practices on enterprises diversity that DIHR/DBET had
requested to change was one of the strongest points of the initial
proposal and furthermore this film was one of the few actions of the
project ensuring an EU dimension. The Commission also points out that
during the budget review in January 2013 — it had made it clear to DIHR



that it was not acceptable to eliminate certain cost items and certain
activities such as the production of the diversity film. The Commission
also writes that it is difficult to understand that the changes proposed
were to cover the cost of a new project team member.

However, the explanation for our errors is that there have been staff
changes and therefore lack of awareness of earlier correspondence on
the subject of the film. And, in regards to requesting changes to
covering staff cost —itis an error that we acknowledge, as we are fully
aware that we could not have coverage on staff costs.

It is our understanding though that the idea behind the Progress grants
is to support national activities aiming at combating discrimination and
promoting equality. Should the activities be transferrable to other
countries — it will be considered as an added value — but the focus first
and foremost is on activities supporting national activities to combat
discrimination and promoting equal treatment. This is exactly what we
intended to do and the requests we made were therefore to: 1)
enable DIHR/DBET to sustain the thematic focus and content originally
proposed, and 2) execute the grant agreement within the given time
frame.

As mentioned above we do not quite understand the rationale for the
Commissions rejection, but we will of course take your decision into
account.

Based on the given circumstances DIHR and DBET do not find it possible

to carry out the project and therefore we find it necessary to terminate
the grant agreement.

Kind regards,

DEPARTMENT DIRECTOR

2/2




From: @humanrights.dk>

Sent: 15 July 2013 10:33

To: JUST)

Cc: ast.dk); @R @ast.dk; SIEGCGG——
A (WR@ast dk); ;

Subject: Termination JUST/2012/PROG/AG/3720

importance: High

Categories: Red Category

Dear N

Thank you for the Commissions letter of 2 July 2013. We appreciate the answer and we do understand that the
Commission has had difficulties with the changes proposed.

We have given your letter and our situation careful consideration and have come to the conclusion that we need to
erminate the grant agreement in accordance with Art. 11.11.1 On Termination by the co-ordinator. We have
fiscussed our decision with the Board of Equal Treatment.

We will send a recommended letter to the Commission stating the reason for the termination in the beginning of
August

Best wishes

R PHONE +45 3269 8888 | DIRECT +45 3269 g
SENIOR ADVISER AR

THE DANISH
INSTITUTE FOR
HUMAM RIGHTS EQUALITY DEPARTMENT SRR HUMANRIGHTS.DK

Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK







EUROPEAN COMMISSION
DIRECTORATE-GENERAL JUSTICE

Directorate A:
Unit A.4: Programme management

Brussels, 02 Jjon 2013
JUST/A4/S¥Ares (2013) 250202

PY M R -
CO Danish Institute for Human Rights

Wilders Plads 8 K
1403 COPENHAGEN K
DENMARK

By Registered Mail

Subject: Grant agreement JUST/2012/PROG/AG/ 3720

Dear GRS

Following your request for changes dated 6 June 2013 and registered in our services on
12 June under the reference number ARES (2013) 2037973 you were informed by email
on 25 June 2013 that a substantia] part of your request could not be accepted.

In response to your e-mail of 27 June 2013 requesting further explanations please find
below the reasons underlying our decision to reject part of your change request:

- First of all the film on best practices on enterprises diversity that you intend to
cancel was one of the strongest points of your proposal, as it was fully aligned with the
thematic priorities of the call.

- Furthermore this film is one of the few actions of the project ensuring an EU
dimension, as according to the proposal it would serve as inspiration for other countries.

- By eliminating this action the balance between activities focusing on different
target groups (enterprises/young people) will be altered.

- Developing an app and the website is certainly interesting, but these are actions of
very different nature than the ones initially foreseen and contractually agreed (a national
photo competition).

- With all these proposed changes all together the proposal would have certainly
been evaluated very differently and possibly not selected for funding.

Consequently and in line with Art. I1.13.2 of your grant agreement we have to reject

your request.

- Last but not least it is difficult to understand that the changes are proposed "in
order to cover the cost of a new project team member".

In this context I would like to remind you that you were informed during the budget
review in January 2013 of the following;

Commission européenne/Europese Commissie, 1049 Bruxelles/Brussel, BELGIQUE/BELGIE - Tel, +32 22991111
Office: MO 59 04/0186; e-mail: just-progress@ec.europa.eu



" ...As stated in my email of 14 January 2013 we can accept the total amount of staff-costs for your

permanent staff as they are now covered by your co-financing as the result of a sharp increase of your co-
financing amount.

However, it is_not acceptable to eliminate certain cost items and certain activities { 21.505 Euro for
production of diversity movie / one staff cost item : 3.155 Euro Financial Controller ) and then to redeploy
these amounts elsewhere in the budget,

You were asked for more details regarding Heading B and E cost items which does not include increasing
the amounts initially foreseen in the estimated budget which forms part of your application............ '

The fact that you now come back with the same “cancellation” is raising some concerns
about your capacity to implement the project as foreseen.

In case you encounter difficulties to actually cover your staff costs (permanent staff) by
your own contribution another solution should be envisaged.

In view of your contractual obligations (Art. 1.1.2 and Art.I1.13 of your grant agreement)
I would like to request you to confirm whether you are still capable and/ or willing to
execute the project as described in Annex I to your grant agreement or whether you wish
to terminate the grant agreement (Art. IL.11).

Yours sincerely,

Head of unit




From: -(JUST)
Sent: 08 July 2013 09:13

To: — e
Cc: “(JUST);“(JUST)
es JUST/2012/PROG/AG/3720

Subject: RE: Request for chang

An official letter was sent by registered mail on 2 July 2013.

Best regards,

Eurcpean Commission

Directorate @eherat - Justice
Unit A4: Programme Management
http://ec eurona.eu/iustice/arants/Droqrammes/uroaress/index en.htm

Office: MO 59 - 04/27
Tel: 32,229







From: R i & humanrights.dk>
Sent: 05 July 2013 12:36

To: < (. UST)

Cc: ;

Subject: RE: Request for changes JUST/2012/PROG/AG/3720
Importance: High

Dear (EEENEENEE

I am writing to you to ask kindly for a urgent response to our mail of 27 june 2013 regarding our need for
clarification of the Commissions rejections of our request for changes.

We cannot carry on with the implementation of the project before we have the clarification for the Commission.
This delays our planned activities considerably and the dire consequence will be that we will be forced to cancel
our contract because we cannot reach our objectives in the remaining time.

4 our opinion the changes requested do not deviate from the initial proposal content wise nor do they deviate
strongly from the initial proposals thematic focus. On the contrary. We have requested for the changes in activities
to take into consideration staff changes and therefor the delay this has caused and at the same time to ensure the
content and especially the thematic focus we had initially proposed. The content will with our changes be more
intensive but more focused on the project theme . The request for change has only been in the type of activities and
not to the content and the theme of the project.

Since there is a difference of understanding between DIHR and the Commission in regards to what can be
considered a deviation to the content and thematic focus of the project - we need to have an explanation as to
exactly what the Commission regards in the requests as a deviation from the content and thematic focus originally
proposed.

I ask you urgently to reply as soon as possible and at the latest by next week.

Kindly yours,

o PHONE +45 3269 8888 | DIRECT +45 3269 (iR
SENIOR ADVISER L

THE DANISH

INSTITUTE FOR
HUMAN RIGHTS EQUALITY DEPARTMENT A5 HUMANRIGHTS.DK

Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK







From: @humanrights.dk>

Sent: 27 June 2013 10:37

To: )

Cc: i . _
Subject: RE: Request for changes JUST/2012/PROG/AG/3720
Importance: High

Dear GNP

Thank you for the mail

I'must admit that we are little stun by the Commissions response to our request and therefore need further

clarification as to why our proposed changes are not acceptable.

- Why does the Commission assess that the changes proposed “content wise” differ from the initial proposal,
and

- Why does the Commission assess that the” thematic focus” of the proposed changes strongly deviate with
the content of the original proposal.

We would like to provide you with more detail on why we requested the changes and explain better what they
entail - but before we do so we find it is necessary to get a better understanding of the Commissions assessment
base,

We appreciate your understanding and your patience.

Best regards

PHONE +45 3269 8888 | DIRECT +45 3269 -
SENIOR ADVISER

THE DANISH
INSTITUTE FOR
HUMAN RIGHTS EQUALITY DEPARTMENT &HUMANRIGHTS.DK

Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK







From: (JUST)

Sent: 25 June 2013 17:03

To:

Cc:

Subiject: RE: Request for changes JUST/201 2/PROG/AG/3720

Dear SIS

Thank you for your request for changes to the project titled “Sig Fra NU!” (Speak Out) and Equal Opportunities in the
Workplace ( grant agreement JUST/2012/PROG/AG/3720) which was received and registered in our services on
12.06.2013 under ( ARES (2013) 2037973 ).

After having carefully assessed your request the following has been decided:

1. Your request to change the project team members especially the employment of the project manager can
be accepted.
However the wages of the project manager cannot be covered by the adjustments and reallocations
proposed in your request. The reasons are to be found under point 2. .

2. The changes you propose in point 1, 2, 3 and 4 are not acceptable as content wise the type of activities
completely differs from what was initially foreseen and the thematic focus proposed also strongly deviates
with the content of the original proposal. Although your new proposals are interesting and might be
relevant for the call, we cannot afford to deviate so much from the original proposal, as we are contractually
bound and we are applying the principle of equal treatment of all beneficiaries/ applicants.

3. We can accept the New design of “Equal Opportunities in the Workplace”/” “Equal Opportunities Equals

Progress” { Point 5 of your request) as it seems to be a minor methodological change/modification that
increases efficiency of the action, without changing the thematic objective and target group.

Consequently the presented budgetary modifications cannot be accepted as they are partially linked to activities/
changes which we do not approve,

“would like you to think of another solution regarding the budget and then come back to us again.

Thank you for your cooperation.

We look forward to hear from you soon.

Best regards,

European Commission






From: humanrights.dk>

Sent: 24 June 2013 15:22

To: ‘

Cc: (JUST)
Subiject: RE: Request for changes JUST/2012/PROG/AG/3720

Attachments: Copy of DIHR Budget Request for changes2 24 6 2013_mza_new version xis

Dear Madam,

Re follow up on our mail exchange Friday — where you pointed out that the revised budget sent by us had an
increase in the amount of the Grant:

We have revised the budget again and | have attached the correct version for the purpose of your meeting
tomorrow or Thursday. — | sincerely apologize for the inconvenience this has caused you and your colleagues.

I'am at your disposal should there further be further questions or need for clarification.

Best

PHONE +45 3269 8888 | DIRECT +45 326941
SENIOR ADVISER

THE DANISH
INSTITUTE FOR
HUMAN RIGHTS EQUALITY DEPARTMENT M2 HUMANRIGHTS.DK

Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK

From:
Sent: 21. juni 2013 13:34

To: 'CEENENENRG < cropa.cy'
> :wec.ewopa.eu;m
ubject: RE: Request for changes JUST, /2012/PROG/AG/3720

Dear Madam

A

Thank you for your swift reply.

We must have made a mistake as we are not asking for any increase in the grant. | will look into that and await your
reply.

Best wishes

PHONE +45 3269 8388 | DIRECT +45 3269 {fiff
SENIOR ADVISER

THE DANISH
INSTITUTE FOR
HUMAN RIGHTS EQUALITY DEPARTMENT EREHUMANRIGHTS.DK

Wilders Plads 8k | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK

1






From: €c.europa.eu [mailto:Mec.euroga.eu]
Sent: 21. juni 2013 13:30

To:

Cc: eC.europa.eu

Subject: RE: Request for changes JUST /2012/PROG/AG/3720

Importance: High

Dear Madam,

I need to consult the policy unit JUST.D 4 to discuss these numerous changes as it seems t’h‘at
substantial part of the whole project (directly in the beginning). L
e -

So in any case you need to modify your request.

Best regards,

European Commission

Directorate General - Justice

Unit A4, Programme Management
_itp://ec. uropa.eu/justice/grants rogrammes/progress/index n.htm
e MO 59 -

el +32.2.29
ax: «32.2.2978 8812

F

From: [mailtg-@humann'ghts.dk]

Sent: Friday, June 21, 2013 9:57 AM

To- SN (JUST)
Cc:
Subject: RE: Request for changes JUST /2012/PROG/AG/3720

Importance: High

Dear o

l'hope that this mail finds you in good health.

l'am writing to follow up on DIHR’s mail (7 June 2013) regarding request for changes to
JUST/ZOlZ/PROG/AG/EB?ZO.







l'understand that our request for changes are quite substantial - but exactly due to this fact — we cannot
move on with the project implementation before we have the Commissions permission. Of

particular importance is the permission to emp!oy“as project manager. We cannot provide a
contract for SUNMEE vhich means that we cannot have her work on the project at the moment,

I'ask you urgently and kindly to respond as soon as possible to our request . |am at your disposition shouyld
you need further information or clarifications.

Best wishes

PHONE +45 3269 8888 | DIRECT +45 326948

SENIOR ADVISER

THE DANISH

TUTE FOR
i{%i&i%?gn?fs EQUALITY DEPARTMENT 4N HUMANRIGHTS.DK
Wilders Plads 8K | DK-1402 COPENHAGEN K HUMANRIGHTS.DK | MENNESKERET.DK

From:

Sent: 7. juni 2013 15:45
To: ec.europa.eu’

Cc:
Subject: Request for changes JUST/2012/PROG/AG/3720

Dear NNy

The Danish Institute for Human Rights hereby submits kindly a request for changes to the project titled “Sig
Fra NUI” (Speak Out) and Equal Opportunities in the Workplace. Grant Aggreement reference no.:
JUST/2012/PROG/AG/3720.

Please find the enclosed detailed description of the changes to the project, a revised budget indicating the
headings affected and a CV for the new project staff member

The Equal Treatment Board and DIHR kindly asks for the Commission’s accept and suggest making an
addendum to the contract, due to the extend of the changes.

Should you have any questions please do not hesitate to contact me.
We look forward to hear from you as soon as possible.

Sincerely

R

TELEFON 3269 8888 | DIREKTE 9132 @il
PROJEKTLEDER

INSTITUT FOR
MENNESKE
RETTIGHEDER @B UV ANRIGHTS DK

WILDERS PLADS 8K | 1403 KBBENHAVN K MENNESKERET.DK | HUMANRIGHTS.DK







AgeS (waod3d)2a3 3933

L THE DANISH

- INSTITUTE FOR
L HUMAN RIGHTS
56 STRANDGADE
1401 COPENHAGEN K - DENMARK
PHO. +45 32 69 88 88

FAX +45 32 69 88 00

European Commission
Directorate General Justice
Directorate A

Unit JUST A4: Programme Management CENTER@HUMANRIGHTS.DK
MO 59 — 04/021 WWW MENNESKERET.DK
B-1049 Brussels WWW HUMANRIGHTS DK

Belgium
DATE June 6, 2013

J.NO.

Request for changes/addendum and information about new project
member

Project title: Double facettet awareness raising campaign: “Sig Fra NU!" (“Speak
Out”) and “Equal Opportunities in the Workplace”.

Grant Agreement reference no.: JUST/2012/PROG/AG/3720

Enclosed: Description of request for changes, revised budget and CV for.

Att.. S

The Danish Institute for Human Rights hereby submits kindly a request for
changes to the project titled “Sig Fra NU!" (Speak Out Now) and Equal
Opportunities in the Workplace. The request concerns employment of a project
manager and a request for approval of changes in the activities of the project.

Please find the enclosed detailed description of the changes to the project, as
well as a revised budget indicating the headings affected and a CV for the project

staff member (NN

The Equal Treatment Board and DIHR kindly asks for the Commission’s accept
and suggests making an addendum to the contract, due to the extend of the
changes.

Sincerely

DG JUSTAA4.

Equlity Departmen 12. 06. 2013

THE DANISH INSTITUTE FOR HUMAN RIGHTS, ESTABLISHED BY STATUTE OF & JUNE 2002
THE INSTITUTE IS A NATIONAL HUMAN RIGHTS INSTITUTION IN ACCORDANCE WITH THE UN PARIS PRINCIPLES,
THE INSTITUTE CARRIES ON THE MANDATE VESTED IN THE DANISH CENTRE FOR HUMAN RIGHTS IN 1987,
THE WORK OF THE INSTITUTE INCLUDES RESEARCH, INFORMATION, EDUCATION, DOCUMENTATION AND INTERNATIONAL PROGRAMMES.






7 . 4o THE DANISH
Ligebehandiings- INSTITUTE FOR

HUMAN RIGHTS

B wm nevnet
JUST/2012/PROG/AG/3720 - Request for changes/addendum

The Danish Institute for Human Rights hereby submits kindly a request for changes to the project titled “Sig
Fra NU!” (Speak Out Now) and Equal Opportunities in the Workplace. The request concerns employment
of a project manager and a request for approval of changes in the activities of the project. The project has
been delayed due to staff reallocation to other tasks . Due to this it has been deemed essential for the
implementation of the project to employ staff that specifically will work to implement Sig Fra Nu! project .
The Equal Treatment Board (TBET) and DIHR kindly asks for the Commissions accept of the changes in
order to continue and accomplish the project.

The requested changes is further explained in the following and marked with red in the attached budget
for your convenience.

| Request to changes in project team members

1. We request the Commissions accept that we employ a project manager. In order to encompass the work load
incurred by the project, the project partners have deemed it necessary to employ a project manager exclusively
for the implementation of the project in question. We request the acceptance of SN Plcase sce
the attached CV. We request that AR v ages be covered by adjustments made and reallocation of
direct costs. (Ui working for both TBET and DIHR and is employed exclusively and only for the
duration of the project at DIHR.

2. SR SERSREAR 21 o onger a member of the project team. (i el

will stay on as part of the project team but with fewer days. The rest of the team members from both the TBET
and DIHR remain the same and will continue to constitute the co-financing obligations.

//

Request to changes made in activities

In order to cover the cost of new project team member and to implement the project most effectively with
in the deadline we request kindly that the following suggested changes are accepted by the Commission.

1. Cancellation of movie
We ask permission to cancel the production of a best practice film on enterprises that have successfully worked
with diversity and equality mainstreaming.
2. Cancellation of photo competition
1y We ask for permission not to kick start the campaign with a nation-wide photo competition.
3. Evolvement of APP
Instead of producing a movie and making a photo campaign we ask for permission to prioritize the focus on
reaching the youth, which is an important target group of the campaign. Further focus has therefore been made
L in regard to the campaigns visits at the educational institutions and the kind of institutions we wish to visit has
been broadened. Because of this priority and out of considerations of maximum outcome, DIHR kindly asks for
the Commissions accept of using funds from the production of the film and the photo competition to evolve an
App. The App is meant to ease the access to information on rights and where to seek assistance. Further the
1






@ .. . THE DANISH
Ligebehandlings- INSTITUTE FOR
- - HUMAN RIGHTS
s o (VNS
App will link to the already existing website www sigfranu.dk and by this offer the opportunity to register an

incident. Thus'the app will not only help raising awareness of rights and where to seek assistance, but it will also
help to obtain more registrations of discrimination incidents.

4. Request for funds to further development of the website www.sigfranu.dk as part of the campaign
We ask for permission to develop the websitesigfranu.dk to make it more usable for the youth and to ensure a
more interactive method to have the youth register their experiences of discrimination. We would like to build in
new functions in the site so that the youth can ask to be contacted by either TBET or DIHR should they want
neg assistance in lodging a complaint. The App (section 4) will be compatible with the site so that the individual will
be directed to the website where they can register their experiences and request assistance.

5. New design of “Equal Opportunities in the Workplace” / “Equal Opportunities Equals Progress”
We request the commissions permission to slightly adjust the campaign training companies in that we will do
the training in 3 cities with 3 companies in each city instead of 1 company in 6-8 different cities. This is mainly to
be more effective, and to enable the companies to use the trainings to inspire each other and exchange
experience and good practice at the training. To attract the companies to the campaign, we have come up with
the title “Equal Opportunities Equals Progress”. The three cities are:

¢ Rgnne, Bornholm
¢  Aalborg, Jutland
* Nykebing F., Falster

All these cities are provincial cities where there are many small companies, and diversity and equal

treatment has not been so much in focus.
The new concept for the campaign will be as follows:

1. Initial one-day fieldwork at each of the participating companies including a mini workshop, where the
potentials and challenges of the companies will be identified.

2. Equal treatment and diversity training of managers and key Human Resource staff. This training will focus on
Diversity Management and how small companies can benefit from ensuring equal treatment and work
strategically with diversity as a business advantage.

3. Equaltreatment and diversity training of staff. Here we will organize the training through the Trade Unions
who have local offices in all three cities where the training can take place. The training will be focusing on
how shop stewards can handle discrimination at the workplace, and how they can put equal treatment and
diversity on the agenda of their company.

4. Inspiration and networking day where the companies that received management training will show the
results of their work app. One month after the training. There will also be a speaker from a best practice
company in the area, as well as presentations from the local network VINSA®, At the seminar DIHR will also
invite the three employer organizations, the trade unions and the local business councils to ensure
sustainability and to put equal treatment in focus locally.

! http://vinsa.dk/ This organisation makes networks for companies working with Social responsibility. They have local agents
working ail over Denmark, and specifically have good networks in the three cities where the training will be.

2
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Identification of the companies will go through employer organizations in the follow three sectors that

will be the same sectors in all three cities:
¢ The Bank sector

¢ The Hotel and restaurant sector
e The public health care sector

These sectors all have direct client/citizen contact and that makes them comparable and able to
exchange challenges and best practice, but from a completely different context than their own. This
ensures the willingness of the participating companies to share challenges and not feel that they have
to compete with the other participants about technical know-how and business knowledge.

Budgetary consequences due to requested changes
1. Changesin Salary

We kindly ask for approval of allocating JSNRMEBENGER 100 units (28.440 EURO) on the project. (D will be
working exclusively on the project and will be financed by the project as approved by EU Progress Action Grants.

2. Changes in Direct costs
We kindly ask for permission to:

a. The cancellation of the movie and the photo competition leaves 28.220 EURO unspent. We kindly ask for the
approval of allocating this amount to development of an App, improvement of www.sigfranu.dk , increased
expenditure of the company training, and cover- salary.

b. Because of the focus on the campaigns impact on the youth, we wish to give a bigger role to street theatre
groups which are experienced in communicating with youths. The budget line for external expertise has
therefor been increased with 5.369 EURO {in total 21.476 EURO).

¢. The budget line Advertisement has been deleted and the amount has been transferred to cover costs
incurred by employingNRE and to the street performers at schools.

d. We have changed the company training design. instead of conducting the training for one company at the
time, using the company’s own facilities, we now gather 3 companies for one training. Since it is SME’s they
cannot host 3 companies, so we have to book a local meeting facility outside the companies. Therefore an
extra cost for renting of training rooms (facilities) appears in the revised budget.

e. The “Networking and inspiration event” mentioned above in no 7 is a new component in the company
campaign “Equal opportunities in the workplace”. We have therefore included costs for external speakers

and presentations in the revised budget.
3. Changes in the Budget line Travel:
a. Due to the changes of activities funds from the campaign bus will be allocated to the budget line Other
direct costs and finance rent of facilities and speakers in the project component ““Equal Opportunities in the

non

Workplace” / “Equal Opportunities Equals Progress”.






V2 PuR.0Z '61 "§1 15UIBHING S} jo

Joyppapasu) spiosAs ¢ aij 46 suo| passrco B [ DGUIBUI
pue syieap Aiessaools e ajedinur eseajd] yeis oy oslosd /Uy uo

sajou Bumorioy syt Ajryes pesi sseaid]equew yes welosd I

Ajanasnoxe Bupiom sy

, B ww_:am umﬁw_mw, B lelo)qng

INN B14 615 Jusuodwos 1weloud syl o1 Buneras samaoe U} JO UOHBIPIOOD
pue Buluueid jeisno au} Jog 9jqIsuOdsal mr’gmmmcﬂz walnid oy

%00°L

{jiels Jueueuiad ‘Bunueuy-oo £g}06°ZLYY 00'04 62 Ly sheq HHIG 9z
oy papsau) spiom A8y £ 84l 10 86| paisaco S| JBqWIsW yers
pue sjejep Alessenau e ajenipu; asesid 8y "swy ped Jafoid «B0BId HIOM 3t Ut senunuoddp
L2 PUe 0Z ‘61 ‘8L ssOUlOPING By §ie} 8y} uo Buniiom ag fim fenb3, Jusuodwon joslosd ay) ) Bunejau Ajiewedss ‘saniaoe JusIelip ay)
sajou Bumolio} syl Kiinjaies peas aseoid| pue yMIQ Aq pakoidwe ut jo43u00 Ajtienb sunsus pue ssinsdng 1IN sousLadxs feuoissajoud
Ajusueuuad s SAOUSIG BY YyMm pue Juseda( Aenbg sy Jog opeg aunieds( sy
Jsquiew yels osfoid ayy
‘Bupueuy-0o Ag]00°VPE 2 00'0L Ov'y8e sheq JIOAUOD pUB UOHBASILIUDE [B1OURUY B jO 8Bieys b osie j UHIG Gz
PBJIBA0D I JOQUIBW Ye)S PN 15uoduion 1oelosd yog 0} Buigies SeRinIor U JO UoNBWPIOOD
Yy awn Led pslosd pue Buiiued peiers ey ul isisse ___E; IOIBLIRIOOT) 10804 Sy
84} U0 Bunpom aq fjim
pue ¥HIQ Aq pakoidwe
Ajusuewsad sy
Jaquaw yeys Joalosd ay)
{yers Jusuewiad 03 woy uonnguuos | 000V 82 Q07001 Op'yRZ sheq UGHBASIIILIDE 18i0ueuy 8yl Bupnpus HHIG vz

9.1°150'¢12

91'160°€1Z
00'0
9L'150°E42
16°LE6°EL
6L'CLL66L
S1'v81'99
00'0

000
€1'69Y°0Z
150z

mu:l_acmnxm pojeunysy

NIt lnioiNjoio

|







—

: L (eys Jusueued Buisueuy-00 £q§2°€96°8 00'sZ 65'85¢ 1080ud ay) jo sjusuodwos 4i0g 0} Jndut 51380 8y jo Juswebeuew feero ay} j i3ga €€
40§ papasu) spiom A8 £ 8y jo sun| passnoo S| Jequsw Yels 10} Biqisuodss) ag 1SN 1=uei0.008 | 36 oyl o ispes| Aiep oy} sy '
pe sjiejap Aesseoau jjg aiesiputaseayd] oy “ewn ped walosd
"LZPuB OZ ‘61 81 Seulieping 8yl jo|  auy uo Buniom aq
‘sejou Bumoiios aijt Kjinjdies peas asesid pue 13gQq Aq pakoidws
; Apusueusssd sy
. Jaquisw yeys 1oafosd sy
: sheq
Hpers usueuisd ‘Butoueuy-00 £6]00°0¥Y'8Z  |00'001 ov'vez B381d HIOM BU} Ul sapnUNpodde - HHIQ ze
Ioj papasu) Spiom Ao e sy 0 8UD| paJsn0D SI JBquBW Yels 1enb3, Juatodwion 108foid sy 0} Buneie: saniALe ay) jo uonejuBWBiduLl
Pue syiejap Alesseseu i seoip eseeid] ey -own ed 1efosd pue Buiuueid syy Joj ejqisuodsas SOUNIREER :55euen 1oslolg sy
V2 PUB 0z '6L g1 ‘seuieping surjo] s uo Buppom aq m
ssjou Buwoijoy sy Kjinjeses pesi asesid] pue ¥HIG Ag pelojdws
. Apusueuusd s
Joqusw ge)s wefoud ey
. | sheq
(yers usveuLed ‘Bupueuy-0o Aq}00°0 00'0 or'v8z 1IN0 deeds, weuodwos HHIQ (X
40y papesu) spiom Aey e oyl Jo suo| pessnoa Sl JBquisi yeys walosd ay; o) Buneses senmice Y3 JO uonelUBsWR W By} puE 'SasIDIEXS
pue siterap A jie sieop § 8y} awy ped psfosd PUE S100} JO Juswdojaasp aul jo abieuo U A 130X 10904 Sy
"2 PUE 07 ‘61 ‘8L :S8UIOPING Bul 6| sl uo Bunyiom aq fm
sajou Bumoiio) s Ainjsien pess asesid| pue YHIQg £q pakoidwe
Anusueuuad s
Jaquial gess ysfosd ayy
g sheq
{pEis weusuLed 0Z'v¥9'z 0001 [A T4 ' HHIO o¢
40} popasl) spiom Asy £ 8l jo suo
pue syelsp Aiessensu e spenipi asesyd
‘LZ.pue-gz ‘g1 ‘g1 iSeulspIng Ayt jo “Buiosur pue UOREASIUILIDE | WA SB [|om SE '$anss| Bunes
sajou BumMolo) auy Ajnjeies pess asesid sheq) 1388000 pue 196png jie uo souBINsse Alenb 104 Bjgisuodsael aq
{yeis weueuued -Butoueuy-00 £9}00°0 000 05618 UHIQ 62
10} papasu) spiomAey £ 8y jo sto] pesercd St 8qWeW yejs
pue syeep A it s1eoipuj idl eyt swy Led pafoid
‘L2 PUBOZ ‘61 ‘gL iSeulppIng Byl syt uo Bunyiom aq jjm
sajou Bumolio} syl Aiinjesen pesi osesid] pue yHIQ Aq pakojdwa
Anusuewsed sy ‘Bumpe pue 1noke| podesB o) suoneies
Jaquaw yeis joafoud sy UL SOUBISISSE [E1UDS] Se (jom SB ‘ABSIRIIE LONBIIUNMUILIOS B JO JuswdolaAep oy
3 skeq} unm wesy peloid ayy Buisisse ag i SOOI UOHEDIINUILINT SY
{yess weusunsd “Buueuy-09 49| 000 000 95'cLl sheq "SBOUBLILIOY ueIsIssy HHIG 8C
404 papasl) spiom Aay ¢ By jo auo| pasercs S jaquisw geys waloud By; usym peiuodde o4 m uossad sii1 oaloud ay; o1 Bunejes WIPMG ‘NN
pue spelop A 1ie-a)esipuy 8 8y "eun ped peloid HOM (3110810 DUB BARBASILILDE DU e Ui Bunsisse B HM UBISISEY JUBPMIG v
"1C PUB OZ '8l ‘g1 :SaunBpInG U401 ey uo Bupuiom ag m
ssjou Bumotio} sy Ajnjsies pecs asesid] pue YMIQ £q pakojdwe
e Apusuewlad s
1BGWBW yeis 108f0.d By
; SRS justieuued ‘Buoueuy-oo Aq|SEYZY 8L 0o'st £P'60Y sheq «1LN0 Yeadg, usuodwos jasfoid ay) 0 suonejal ul Ajeoadsa” HHig 12
404 pepasu) spiom Aay £ syl jo suc| passnoo St JaquBw yeis SBNIAOE snoLeA sy} jo aoueinsse Aenb pue uonejuswaidui jjeseno ay)
pue sjiejap Alessatou jjg Sjesipurasesid 8y awn ued 1afoid 30 sbieyo u i ‘Juauniedaq Afenbs sy ut sosinpy P sy
‘kZPUB OZ '6) ‘21 Seuipping Suiiol sy uo Bunpom aq m
sejau Bumario) syl Ainysies pess eseaid] pue yHIg Aq pekorduwe
Ajusuewuad s
1Bqusw yeys 1oslosd oy
__|

€2







YA 0021 £Z've 'SBING 001 01 08 PUNDJE 1S00]UOHEPCUILIODDY HHIO FA
HHBLIUBQ Uf SBII0 DZIS WP Ut WooJ 1910y abesene ue 18y} PBICU Bq pINOYS It
JBASMOL "PIYNUBD! BIE SBIID BY] UBYM PBULISIZP B {liM Sui SUONEPOLIosoE
19104 pUY O PaBU im am S3LOY Swea) Lbedwies sy woy ey 8@
SSH0 AU Y oefoud aul 104 uBSOWD BB SOI 12 Uoium uo Buipusdsp paLILLIBIAD
89 i sydoad pue siuBiu o ou 8yj ‘uesperdspleque ed sepaubinu aby
wsuodiues welosd su; o) piebas w SUOHBIO] YSIIBQ JuBJBYID O Shisin Buunp
; : aofedxs [BLIBIXS PR Weal sfoud Joj UDHEPOWICI0R Buiisacs saousdxgy
: - S180D 39N LSisans ‘8r00e]80°061°C 00'8Y 12°2 'S,040 001 01 08 PUNCIR 1SCO WIBLIUBQ Ul SB1D B218 Wi uiuonepOWLII DY HHIO X
ANV TIAVHL 1HS ASYIId  (sowey PagLosap sioquisw Wioo. 910y abesene UB Jeul PBloU Bq PINOYS 1 IBABMOM DBHAUSH! BB 584D By
8} osje umou ji )} suosiad jo dguiny Heis sy} jo sistsuoa UBUM DBUILLIBIBD BQ jfiM S "SUCIEPOLIOIDE 1310y PUI O PBBU iIM DM SBWILY
“uojennsep pue uibjud jo aoejd apeaipu wes) palosd sy swes) ubiedwes ay) woly sey sue SBAID Byl 31 "108f04d U 10} USSOYD BB SERD
aseoyd ‘sautieping Bijj jo 22 90U gos, uotum Lo Buipusdep pauiuisiep aq ym aidoad pug SIBI O "OU BYL TiNN Bid
815 Jusuodwos 1oefosd sy o} piebas Ut SUOHEDD] YsiueQ) JUBIBHD 0} susIA Buunp
901Bdxe [BLIOIE pUB Weal josfoid o) UOIEPOWWIIDE Bulesos seousdxy
Z6°0£9'L 00'ZL 18°6EL ‘seuRdueD [E HHIG oy
1UBJB4Ip 3U) 0} uonELodsUR 1B30] DUR SBUO § 0} BuleARs sidoad 2
J0 aBeseae ‘voneLOdsURY 1BO0] WBLOTWIOS aoeid spom sy} 0} Bunejes seouadxy
: i S¥'pog 00's 88°CLL uofieLodsuEs] 120] usuoduwos Ubledwes sy of Buneas seouadyy 18aRsy HHIQ 6%
S1500 30NIISIBENS ‘ar0QR{Z6°C50'8 00'2s 981t Ao yore w) skep 7 abesene ue 404 3811 9 01 Bugiares g ym sidosd [ELETTY HHIQ ec
ONV TEAVEL LITES 35T (souieu paquosep siequisw 9 40 abeueae Uy "pasn aq ym Lodsuesn BlaneAs 15adeayd By} SNG BY UC AR
B} Osie UMauY J1 ) Suosieid J6 sequinyl HBIS 8yl 4o SisISuoD UED Wwes) uibedwies jie Jou sJeum SaoURISUI JO aseD Ul $90UBUILICD 108i0sd
‘uoeunsep pug w0 jo eoerd Fevpy wiea} Joefoid ayy BUL usum papiemso) 8a wm Buaaes aidosd 40 "0U pue s8I 30 151 pajepdn uy
ssesid 'ssuljeping Buj o 2z 8100 é8s “Boiadxe jewee pue wes) palod oy 104 SBHID YSIUBG SNOUEBA ) SeoUBdxs
1BARL 'SNG JO B8N pUB 331y 1NN Bi4 BIg Wsuodwios aul o} Bune)as seouadxy
e 00°0 00'L JA%
{yeis jusueuad Buoueuy-00 Al L6°Z19°} 00t} L0'vZL i3ga ae
104 papsau) SPIOM 0% £ BUL O 9UO| PaJaACT ST laqwaw Hels
pue syelsp Aressadel fje fNevipuroseaid] 8y ‘suiy ped ofoid .
|12 PUE 0z '61 ‘g1 seulispnD syljo] el uo Bunyiom aq jm woslosd
sajou Bumioiioy aiy Kiingsies peo) aseaid] pue 380 Aq pafordue 84} Jo LoREjuBLWBIduN B} O} SUOKERS Ul SYHSE) Sallesisiuiwpe pue [eagoesd
. Apueueuuad s UM 1360 40 jleysq uo wes) 1aloid oy} Bugsisse aq jm JUBISISSY Juspmig ayy
Joquisu yes joefosd ayj
{weis wisuewisd Bupueuy-03 Aq[§9°161°2 00'st 11’981 1314 se
10y pBpasU) Spiom AR ¢ o} Jo BUO] pasenon st Jequisw yels
Pue syelep liesseosu jje sieaipul osesyd ay| "swy yed yosloid “oeloid
‘L2 PUB-0Z ‘61."g) SeUlSpING B1 jo B} Lo Bunyiom aq fim Y
Sa10u Bummolio) ot Afinjases peas ssesid] pue 1380 Aq pakoidws 84} Jo uoneuswaidwi By} O} SUOKEIEL Wl SYSE) SANEASIIWPE pue [eonoesd
Ajusuewsad si WM 1380 Jo jieysq uo weey josfosd 8y Bunsisse aq jm uejsissy Juspnig sy
Jaquisw ges 1osfoid ey
{118 usuewind Bunueuy-00 Ag|§2098°CL 00'sH §1'80€ 199joud 8y} Jo uonejusWSIdw pue LT — 13saqg 2%
10} papsau) sprom Kay ¢ 81y jo-aun| pasenos Sl Jaquisw yeis wswabeuews Aep-ol-Aep ayj ut panjonul aq v SINR 10ieY e wsloid sy
pue sjiejep Alesssoeu jig Sjegipur asead 8y} ‘awy ped 1asfosd
'$Z PUB 0Z '61 ‘g1 1sBueping BYLI0] Byl uo Buppom Bq (M
sejou Buwmariog ay) Ajinjeiss pesiasesyd] pue | 3gqg Aq pekojdwa
Anusueussad s
Jequisw geis pafoid syy
L | _
o [ord







SUOS[E UMOUY §i ) SU0siSd J6 saquinyl
‘ucjeunsap pue iBjuo jo soeld Slesipul
aseald ‘Ssuliping Bl 40 27 Biou sos

Hels ayj jo sisisuod
wea} juelosd sy

(sinoy vz) Aep sjoum e Jou sy 848UM 9S8O U "uossad Jed (sinoy pz) Aep

Jad soun3 09 ase asusmoge SOUBISISQNS DNSIUIOP 40} SPLE} BY | “AjjRUsHEWIBIUL
pue Ajjeonsswop Butiisaes; geis sjels 0} SIVUBMOYIE BOUBISISNS paxy aje
8343 184} pajou 8 pinoys J} "108l0ad sy) o) UBSOYS SO au ay uo Bupuadep
paulualep aq im sidosd pue shep jo ‘ou ay] “suoneso) ysiueq jusioytp

0} Buyenes; opym sosdxe jeusoxs pue wes] pafoid oy souemoye 3VUBISISANG

- - shep jo Jequind "oje vadxa Ajiep 00°0 000 oo0sT L 20ustiatxe snoinsid O siSeq 8L Lo 1 Semow Bu] SIAOW MM El 1S
¢ 0 uoHoONPoId BY) J0j PBIEDORE WNOWE SUL A} lawaiu YBnosy! reuonBLISIL SE
iBM SB SBuuR( JO jie Buiyoess spuueud A gim uoneseBio aonies onand e
1 yom (uoneicdio) Buyseopeoig USIUR) 1 UM UoNBIadonD Ut padopasp
J4 fiit pUB ‘DIBAMY VIN BUL S UONS 'SIUBAS SNOIASId WO SIRUSIRW U0 paseq eq
1M BIADW BUY ) "BIAOW AYSIBAID JO UOWINPOId puE WswdoRARp SIBAGH BouBdXg
&-95ud obesony & SWBiLI0 Jegqunul - seouaWWo? Yoaloid 341} 00°'0 00’0 ATZEC Y popIBME 12ALOS DY 0} Buipioooe saooid J8pus) eyl ssye palemnbes ag BEIPURY 2ION HHIG 3 0S
. ; UBYM BUOP 3G JIM SIy fim swiel Jo soiud pue adA; sul PUE “JOIBBAUOI-GNS BUO AG N0 patiied ag o1 ase
“SI0¥ORIUOD feyulod St 2 jo uofionpoud syl 019 'oBor im sBey ‘Siooms sy 1s0d 'sued ‘sebpeq
WOl $1apus} anedwios S8 4oNs 3SIPUBYDIBLI SNOLEA JO UORINDOID PUB JUSWIJOIBABD SIBADD ouadxy
ybnoayy ussoyo ag ym
90(adxs jeussixd By
- o 1oqminG 00°0 500 948G osfosd sy ao) LUBSOUD S8R uswesieApy HHIG 3 (3374
"HOADE JO PUDY YDIUM 'S|jelap aiow| SUl U pANGUISID ssadedsmau aul 18 palsIp B 1im SLEADE By ubledwes
: . 841 se jjom se uongeduwod ojoud suy Butowoid 8q jim susApe sy 1 siededsmeu
: i : USILE() [BUOHBU PUE [BOO| SNOUEA UI SIUBWSSIIBADE SIOA0D souatxy
‘SABD JO JBQUING ‘3181 UB0X3 Altep] -SeousWWoD oofoud aui| 000 000 £r'ozL9 iid g ubisag HHIO 3 (214
usym auop aq pm sy
‘siojoeAuoD enusiod
woy s1opua) saeduios
yBnouy uasoyd ag m
doadxs [euIBlxG By} ubledwes ay; o ped se ‘uonrsdwon ojoud sy; oy anfiolejen
ojoud pue sojoud jo Juud pue uBrsop wsuwdomasp BY] $18A00 souBdxy
95'y89°'2 004 95'vE9T pieD-09 AuBdwod suy Aq N0 $pJed 09 UHIA 3 VA%
. : ; : DBIIBD 84 |iim BOINSS BU1 “SPIED DD JO LOANQUISIH PUB Jund SIBAGD sauadxy
shep jo En&:qwmm.mu yedxsAjiep] ‘seouswwos josioid sy 00‘0 00'0 £Y'024°9 somdess HHIQ E] oy
R L USUM BUOD 3G fiim Siy) '8 oke
'SI0J0BHUOD fefusiod
WoJ $18pus) aajedwod
ybnosy ussoyd aq |IMm
soadxs feuseixe sy ubreduwen syt o) efeuslew uoneWO PUE 'SiaAY “teueq ‘LIBsad
: ‘abo1e1E0 UotIgIYXe ay) jo uswdofanep jeaydeld pue jnoke; sienco asuadxy
sjonpesd jussegip] sesuswiwcd oloid a1/ $8°9Z0"Y 00"y 8920y ‘B1enbs UMal BY) 8 pue SUCHMLSLE [BUOHEDNDS 1B e HHIQ 3 Sh
84t jo siaquinu oy sjeoipuresesid]  usym suop aq jm SHL NG pspuey 8Q 0) dSIPUBYIIAW puE s394y UBledwed JoU0BINPOI SIBAOD TUlig
"SI0I0BAUOD [eljuBjOd
UICJ SI8puUs} sAledwos
ybnoiuy ussoys sg m
80(adxXs jeussixe ayy
. S 00'L [
‘S1S00 FONISsIsans ‘8noqe 004 00'6£8p ‘uibiew siqeuosess g ugm aauemoyje HHIa a b
ONY TEAVYEL 1NdS 3Svand | (seweu] Paquossep siaquisw 03 Ay 8584} Inq SiiIq Yim souepioooe ut pled 186 sjesw awoy woy Aeme aoud)sisqng







90°GEZ° L2 00t 90'6€2' L2 Sinoy yeig 1390 woy uonnguuos uonnquIuoy 1380 £9
$Y'59.°9% 00'L S9'692°95 sinoy yeys HHIQ woyy uoinquuoy uopnquiuon YHIa 29
. s 00°0 00°'L 19
utejdxa 9sesid ¢ 1500 jo emmeu] uosiad oAlensiuwpe| 216°2£6°EL 00'4 16'IE6'EL uonensivpy HHIg 09
pue uoddns Pofory
'S1S00 J0B1IpUI [BIBUBY)
000 00'4 66
ye'eLe's 00t €'948'G ‘Papieme oesu00 ayy o} Buipioaoe ssasoud Jopuay uonenjeay HHIg 86
€ J3)B punoy 8q jiim pue [euBIXe a4 [IM Jojenfeas ay] -soeid MHIOM Ut ANSieap
: iy i ] SWun  sepun pajonpuod Buues sy pue ubedues 8Y} JO UOlEN[eASd $J8A00 aouadxy
¢ suosiad jo ssquinu ‘uosiad Jed soud 00°€L9°L 0001 0£'191 uondwnsuon HHIQ 1S
'SANS Bunabie) sie am se sBuies 8yl ut Bupdeiued
84 0} suosiad 00z - 051 punose je Buure sse am soejd Siom ut Aisienip ayy
10} Sy “YIsia am 910 DU} Jo Yoes ul ajdoad poE-00Z awos Buneaw uo Bununos
B2 9M “JiNY pUE SBNI00D 'SAIYD SE SHOBUS SE |1oM SE SULP HOS pue e9) pue
8800 panses aq jim eyl aidoad Joeme o 1 '8jdoad Jo “ou ebiel e B8J0j8I8Y} pue
wens algnd e aq Ajued jim ubledwen sy -oje ‘SI01DBHU0S-gNS fenusiod ypm
SHuMn sbunsow pue sBunesw dnoib 108[040 JOFOID 'SHULID 'SNIRUS SIBACD aouadxy
zT'eeny 00'c [ZAT BHUM 'S85UAIBIUS AU} J0) SIBLIWBS BUiLIBs SU} O SBIHIDEL JO JUBI BIBATD BOuBMXY SBINIDE. HHIO 1]
ZY'eL0T 00’ vi'Li8 SHUN "SBSUIBIUS BY) JOf SIRUISS BUILIES B O] SIMERUSs 518400 BoUREXT sidyeadg HHIG GG
“SeouBWIWIoD Pefoud sui|00°191 Y2 00 0018192 sHun HDTNURLDIS MMM BpISgaM wsuidoaaap MHIG G
UBUM SUOP G Iim Siy | AU} 4O swaAcdW pue nokel ‘ddy pue 40 BwdoBasp 550A0D aousdxy ddy
*SI0J0EAUOD [enualod
WOy} S19pud} sAnnRadios
ybnouy uasoy aq m
ao1Ladxa |eussixa oy
‘seduawuod 1efosd syl PR'9Z0'Y 002 YLz Shun POPIEME BIB SIDRAUOS BU) antadxs HHIQ £¢
UBUM BUOD 84 {jIM Sy Pue $800.d JapUB) DY} JBYE DUB PRYNLDP! USE] BABY SBIIO BU} USUM poBYLIRID peuisIxg
"sIOBNUCY jeyusiod 3q fim uswurelsiue Jad 9oud pue adA; syt uebeyusdon u asenbs LMo}
Woy s19pua) sAgiediuos Sl ie wiopsd fim eyl {sise dn exew) dno.b aiuesy BY} SJBAOD Buuadxg
ybnouy) uasoyo aq m
82[LIadXe |RUIBIXS DY)
o Stieisp siow] “saouswwoo yoafoid oU 266V 2L |0021 %4 suun ‘pepiEmME so1adx0 HHiQ 25
SpIn0Id PUB JuBIE SR Jod Wdsesesid] usym suop 3G fim Sy BIB SIORAUOD BU) pue §800ud JBpus) By) YR DUB PBUIUADI UBBY BABY 384 jeusaixy
“S10J0RAU0S jeusiod B USUM PBYUEID 8 M JuswuieLBUS Jad aoud pug adA1Byy suonmsw
woyy s1apus) eanedwos [BUONEONDS JusIayip a4l 18 Wiopsd i jey; dnosb BiliBBY] DY) 18100 B3LAdXT
yBnoay ussou aq Hm
8011dXS feLIBIXS By}







