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On 8th November a meeting was held between Silvan Agius, Cabinet Expert (Equality) and -

During the meeting Intel introduced their diversity, equity, inclusion and belonging programme, and
its various ramifications for the company, staff and comunities in which they operate. A particular
accent was given to employee retention and methods that are put in place to ensure safety of
colleagues even in enviroments that may be hostile to their particular kind of diversity.

Mr Agius complemented the company for its investment for the betterment of the workplace and
employees whose employment retation or progression could be on the line if discrimination and
stereotypes had their way. He highlighted the concept of belonging as being new and that it was not
widely referred to in Europe as yet. He also wanted to know more about how the company works to
have positive outcomes for diverse communities.

Intel indicated that indeed creating a sense of community that celebrates diversity at the workplace
itself was important to push back against societal stereotypes from negative impact on minority staff,
and that amongst others they use diversity procurement among their methods.

The meeting subsequently shifted to discuss possible follow-up action during Diversity Month and
through the national Diversity Charter programme.





